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MERCER WIN®
LOGIN TO THE TOOL

(ii! iMercepcom 2 i lE“'_.“@_‘b

EJ 1% [ 4. Q Search ﬁ E 4+ A Languages - =

iMercer.com Mercer.com Mobility Exchange

& MERCER

Welcome to imercer.com

Mercer 15 the global leader for trusted human capital services and products. You and
your organization can depend on world-class resources. Whether your needs are
advisory, technology, or product delivery, the Mercer team will work collaboratively
to support your organizational values and objectives.

Select your location:
* Asia * Furope
* Australia/MNZ * Latin America
¢ Canada * Middle East/Africa
* China * United States
* Japan

Go to www.imercer.com and log in to your Mercer account (1). Upon your first login, you may be asked to select the
geographical location (2).

© MERCER 2018

w



MERCER WIN®
LOGIN TO THE TOOL

@|m https://www imercer.com, ~ad | | Search...

nepage | Mercer Europe | |

x v [ d= ~ Pagev Safety~ Tools~ @@~ (| W]

iMercer.com Mercer.com Mobility Exchange

®&» MERCER

Welcome to imercer.com Europe Hello, sign into
MAKE TOMORROW, TODAY Change Location My Account « Cart ™
a ? Rewards : kg industry Solutions ¥ Global Mobility : 8% Workforce Solutions E# Events/Training Services m Q
|-
Quick Links i

+ Mercer WIN®

+ Mercer WIN - admin

Mercer is a leading provider of compensation and benefits information, creajEiueEsss
the largest warehouses of employer-reported data. - CPsM

+ Go to My Account

+ Secure file upload

COMPENSATION SURVEYS sl BENEFITS SOLUTIONS @ POLICIE * Customerservice
ERa

Comprehensive information

Designed to support total rewards Establish standards for managing

regardless of geographic while considering the business your workforce strategy with
boundaries, offering solutions goals of employee attraction, surveys that shed light on the latest
locally, regionally, and globally. retention, and productivity. industry trends.

Click on the Sign In button under “My Account” section in the upper-right corner of the iMercer homepage (3) or click
directly on the Mercer Win quick link.
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MERCER WIN®
LOGIN TO THE TOOL

SignIn Register

Email If you have not previously registered we invite you to register on our site.

e |example@domain.com |

Benefits of Registration

Password
| | + Careful treatment of your imercer.com registration data (see our
Privacy Policy)
Update your multi-factor authentication contact information after + Selection of your homepage containing products and events from the
login region that interests you most

+ Access to premium content that is not available to unregistered users

+ Management of imercer.com email subscriptions to our eNewsletters,

© " _ i e
| Forgot password? | product and service alerts, and information about events and trainings

@l m | +» Purchase content that requires a fee to view or use
Register Now

Log in to your Mercer account by providing your Email and Password (4). If you do not remember your password or are
logging in for the first time, you can click on the Forgot Password (5) option and log-in details will be emailed to you. Then
hit the Sign In button (6).
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LOGIN TO THE TOOL

Vandana Mehendiratta - Mercer Tools Sign Out

TALENT = IMPACT & MERCER

Mercer WIN @& # REWARD

ress Center 1] -

Data License Agreement

MERCER WORKFORCE INTELLIGENCE NETWORKE SYSTEM
AND IPE METHODOLOGY LICENSE AGREEMENT

TS

IMPORTANT - PLEASE READ CAREFULLY BEFORE USING THE SYSTEM

THE COPYRIGHT, DATABASE RIGHTS AMD ANY OTHER INTELLECTUAL PROPERTY RIGHTS IN THE PROGRAMS, TCOLS, DOCUMENTATION, INFORMATION, METHODOLOGIES, SURVEY MATERIALS, AND DATA
CONTAINED WITHIN THE MERCER WORKFORCE INTELLIGEMCE NETWORKE® SYWSTEM ("Mercer WIN"} AND THE MERCER INTERMATIONAL POSITION EVALUATION METHODOLOGY (THE "IPE METHODOLOGY,” AND
COLLECTIWELY WITH Mercer WIN, THE “MATERIALS") ARE AND REMAIN THE PROPERTY OF MERCER (US) ING. ("MERGCER™). ¥OU ARE LICENSED TO ACCESS AND USE THE MATERIALS OMLY IF YOU ACCEPT ALL THE
TERMS AMD CONDITIONS OF THIS LICENSE AGREEMENT (THE “LICEMSE™). UNLESS AN EXCEPTION IS NOTED HEREIN, THE TERMS CF THIS LICENSE APPLY TO ¥ OU IF ¥OU HAVE LICENSED MERCER WIN, THE IPE
METHODOLOGY, OR BOTH. IF AM AFFILIATE OF MERCER HAS SUPPLIED ACCESS TO THIS SOFTWARE. THE AFFILIATE HAS AUTHORITY TO ENTER INTC THIS LICENSE OMN MERCER'S BEHALF, AMD ALL REFEREMCES TO
MERCER HEREIN INCLUDE REFEREMCES TO SUCH AFFILIATE

WHEN YOU CLICK "l accept these terms” BELOW TO ACCEPT THIS LICENSE, YOU AGREE THAT THE MATERIALS IS INTENDED ONLY FOR INTERNAL USE FOR INFORMATION PURPOSES ONLY BY THE ORGANIZATION i
2014 CA MBD (Job Title Report Only) @
2014 US MBD (Job Title Report Only) @

#100% -~

After you sign in, you will be prompted to the License Agreement window. You will only see this window if you are
logging in for the first time or if you have purchased a new product. Make sure that you read and select “I Accept”, and
click on Continue (7).
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MERCER WIN®
WIN® HOMEPAGE - PUBLISHED REPORTS

My Homepage &

) Sy W.

IMercer Market Data  Diagnostic Report My Jobs My Employees My Library

My Dashboard 0 Mercer News

A Mercer News is currently unavailable
| Want To... My Market Views
Download a Mercer survey report 2018 + | Slovakia v

Edit My Profile
View Mercer Market data by Job

View Mercer Market data by Position Class

2018 SK TRS Slovakia 1 Apr 2018

Once you log into Mercer Win homepage, you will have access to all the standard published reports (1) that Mercer
has prepared for you already. Those can be retrieved either through the “Download a Mercer survey report” link or via

“My Market Views” section.
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MERCER WIN®
WIN® HOMEPAGE - PUBLISHED REPORTS

Download a Mercer survey report

2018 « | Mauritivs w ‘ I

o=

2017
2016

2015 a/All Indust, Mauritius 1 Apr 2018
Mauritius 1 Apr 2018
2018 MU TRS Financial Services Indust...  Mauritius 1 Apr 2018

Select the Country and Year (2). Once selected, you will be able to see a list of all surveys that you have purchased.
Click on the hyperlink of a relevant survey reports to check out the materials prepared by Mercer.
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MERCER WIN®
WIN® HOMEPAGE - PUBLISHED REPORTS

2018 MU TRS x
Country: Mauritius Incumbents Represented: 2730 ot

Eftective Date: 01 Apr 2018 Number of Jobs: 451
Organizations Participating: 24 Currency: Mauritian rupee

Published Reports Participants List Job List

Cover

Contents

Overview

Survey Methodology and Definitions
Participant List

Policy and Practice Reporis

Library Jobs Detailed Report - Complete PC

Library Jobs Detailed Report - Grouped by PC

Library Jobs Summary Report

Position Class Reports (Actual and Regressed Data)
Year over Year Trends

Excel Download of Actual and Regressed Data
Mercer Job Library

Table des Matiéres

Download All

Within the published reports section, you will find the Participants list, Policy and Practice Report, Survey Methodology
and Definitions and the Job Matching Booklet among others. Download an individual report by clicking on the button to
the right (3) or all of them with the Download All button (4).
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MERCER WIN®
SELECT RESULTS CRITERIA

Progress Center

My Homepage &

Mercer Market Data NQtic Report My Jobs My Employees My Library

My Dashboard Mercer News

Mercer News is currently unavailable

| Want To... My Market Views

| 2018 + | Slovakia -

Download a Mercer survey report

Sl e
View Mercer Market data by Job

Udld DY U

| Enter Keywords. . '® Search

" Markst View Country Efectre

2018 SK TRS Slovakia 1 Apr 2018

Mercer Win allows you to generate detailed custom reports according to your business needs (1). To start off, click on
the View Mercer Market data by Job hyperlink under “I Want To...” section or Mercer Market Data red folder to be
prompted to the search window.

h)
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MERCER WIN®
SELECT RESULTS CRITERIA -
SURVEYS UNDERPINNED BY MUPC

T Mercer Market Data

Progress Center 1| w

Mercer Market Data for Year: 2015 @ ge year e My Saved Results .|
Mercer Job Library HI'gh‘Té' -?]Tul S

Search Options |, § 3 Clear Limitto My Jobs
w Hide Geography/Market View o Clear

Family/Sub-Family Clear

Career Stream/Level Clear

Search Results View: | + Job, Position Class, curr hd # Edit

Warket View Currency Position Class Range

Click search and search results will be displayed here,

‘You can only compare between 2 and 5 items.

Surveys from prior years or those still underpinned by Mercer Universal Position Coding System (MUPCS ®)
methodology are published under the Global tab (2) at the top of the page. The High Tech tab will show the high tech
products, if they are part of your subscription (3). Under the All tab, all of the surveys you are authorized to view will be
visible (4). Select Change year (5) at the top of the page if you need to view data from previous years.
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MERCER WIN®
SELECT RESULTS CRITERIA -
SURVEYS UNDERPINNED BY JOB LIBRARY

# Home % Mercer Market Data

 Mercer Job Library for Year: 2018 ¢ | My Saved Resuits ¥

|
6 [EECERIEVCHE Global  HighTech Al

& Search Options Search for job title, JoU CoUR; U LypiCAl T ] Lin i Q, Search

Search Results View: ‘ ¥ Job ¥ ‘ [ # Edit

Job Title Job Type Job Code Typical Title Market View
[ ¥ P!

Click search and search results will be displayed here.

You can only compare between 2 and S items.

Surveys underpinned by Mercer Job Library methodology are published under Mercer Job Library tab (6). Make
sure to select 2018 in order to analyze the most up-to-date data or select 2016 if wish to check out the beta version of
the tool’s capabilities (7).

© MERCER 2018 14



MERCER WIN®
SELECT RESULTS CRITERIA

\ Slovakia

[l Latin America
Uganda

C 2018 UG All Data/All Industry
[ 2018 UGTRS
[C] 2018 UG TRS Financial Senices Industry Supplement

Zambia

[T 2018 ZM All Data/All Industry

[T 2018 ZM Financial Senices Industry Survey
[l 2018 ZM TRS

Zimbabwe
[ 2018 ZW All Data/All Industry

O 2018 ZWTRS

[C] 2018 ZW TRS Financial Serices Industry Supplement

Choose the region(s) you are interested in, as well as country(ies) and the survey(s) (8) — multiple regions and/or
surveys can be selected at the same time. Hit the Apply button (9).

[EEN
o1
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MERCER WIN®
SELECT RESULTS CRITERIA

A Home & Mercer Market Data

' \ Progress Center

® Mercer Job Library for Year: 2018 ¢@  Chenacyen My Saved Results v

Mercer Job Library Global High Tech All

£ Search Options Search for job title, job code, or typical title

Q Search

Search Results 11 View: | ¥ Job | # Edit
= : » My Views <
i = Job Views
¥ Job
Click search and search results will be displayed h Famity, Job
Famity, Sub-family, Job
~ Position Class Views
Position Class
Position Class by 2 |
You can only compare between 2 and S items.

Limit To My Jobs can be selected when you want to view market data only for the jobs which you have submitted into a
survey (10). This option is only available for participating companies. If you would like to see the market results using
pre-defined views (for example, Job; Family/Job; Family/Sub-Family/Job etc.), simply click on the arrow next to View
and choose from the drop-down menu (11).
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MERCER WIN®
SELECT RESULTS CRITERIA

A Home & Mercer Market Data
“» Mercer Job Library for Year: 2018 ¢ _ Chanaevear My Saved Results N
oAl
MUCCCSEYEEL Global  HighTech ANl | gg}:
| 25 Search Options @ I Search for job title, job code, or typical title : [ Limit mﬁhs m
B Hide Market View e j Add a Market View 1 X Clear
Job Industry o T e
Family = \ Add a Family ‘ *® Clear
Function - ‘ il ‘ | b
| Career Level - ‘ Add a Career Level ‘ S
' Job Type - ! Jobs ‘ ® Clear
E I .l. - Add a Position Class range ﬁ
Search Results View: | « Job » # Edit

Click search and search results will be displayed here.

You can only compare between 2 and S items.

Depending on your view selection, you may want to precise your Search Options (12) and filter by Job Title or Job
Code; Job Industry; Family/Sub-family or Function; Career Stream/Level; Job Type and/or Position Class range(s)
before hitting Search (13).
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MERCER WIN®

SELECT RESULTS CRITERIA

[l ® Administration, Facilities & Secretarial

[l @ Project/Program Management

[0l @ sales, Marketing & Product Management

[[] @ customer Service & Contact Center Operations
O @ quality Management

[] o], h

14 8 &@ Engineering & Science
1 @ Joint Engineering & Science Technical Leadership
1 @ Technical Product Development/Research Operations
@ 3 Engineering
[} Engineering Leadership
[ = General Engineering
] Mechanical Engineering
Chemical Engineering
[ Electrical Engineering
] Electronics Engineering
1 Engineering Operations Management

Plant/Facilities Engineering

[} Design Engineering

1 @ Project Engineering

| Process Engineering

[l 8 Equipment & Tools Engineering
Quality & Reliability Engineering

O Iy

Chemical Engineering
®

Specialization
Engineering & Science > Enginesring > General
Engineering > Chemical Engineering

@ Manufacturing Chemical Process Engineering
Specialization
Engineering & Science > Enginesring = Process
Engineering = Manufacturing Chemical Process
Engineering

m

@ Manufacturing Chemical Process Technician
Specialization
Engineering & Science > Enginesring Technicians =
Produdtion Process & Instrumentstion Technicisns »
Manufacturing Chemical Process Technician

@ Manufacturing Chemical Process Operations
Specialization

Production & Skillet Manufacturing

P icn, Processing sembly = Manufacturing
Pracessing > Manufacturing Chemical Process
Operstions

® General Field Sales: AgriculturaliChemical &
Seeds (Agriculture)
Specialization

Sales, Marketing & Product Management = Field Sales

ccount Management > Industry-Specific Sales:
eneral Field Sales:
sral/Chemical & Seeds (Agriculture)

@ General Field Sales” Specialty
AgriculturaliChemical (Agriculture)

The Family filter, set up as a Browser Tree, is populated with all Families, Sub-families, Universal Navigation Group,
and Specializations. The plus signs allow to expand and contract the view based on the selections. By clicking the

m

checkbox, you can add either the full set of jobs or drill down all the way to the specialization (14). To quickly locate what
you need on the Family tree, type in a keyword in the search box (15).

© MERCER 2018 18



MERCER WIN®
SELECT RESULTS CRITERIA
NATURE OF WORK

L L AL § LI A AL e

0 @ Sales, Marketing & Product Development
0 @ Creatives

Al 2 |
U @ Customer Service
[3] & Engineering & Science Family

U @ Engineering & Science Leadership
[J @ Technical Product Development

(=] 3 Engineering Sub Family
[J @ Engineering Leadership
(&} 3 Broad Engineering Discipline ‘ga“ Navigation Group

[J Mechanical Engineering

[ Electrical Engineering
[ Elecironics Engineering °
M Chemical Engineering ‘,‘5“ Specialization
[ civil Engineering
[J @ Plant/Project Engineering
[ @ Design Engineering

(] @ Production Process Engineering
(] @ Equipment & Tools Engineering
U @ Repair & Maintenance Engineering v °

=

Job Family Tree works well for typical support Jobs (e.g., HR, Finance,
Information Technology) with common skill sets grouped across industries into
one comprehensive job catalog.

© MERCER 2018

Quickly find data using
the multi-layered nature
of work filters:

Family: Jobs
performing similar
work, requiring similar
training, skills,
knowledge, etc.
Sub-Family: Jobs
performing a segment
of work by overall Job
Family.

Navigation Group:
Search
specializations,
breaking into natural
groups of work within
a Sub-Family.
Specialization:
Specific type of work
within a Sub-Family;
combined with Career
Level it becomes a
Job which an
individual performs.
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MERCER WIN®

SELECT RESULTS CRITERIA

the Function filier to search the Mercer Job Library,

be sure to include Jobs in the Job Type field; this filter does not return results for Core Jobs or

¢ Collapse All

BB
O\

O\
O\
O\
O\
O\
O\
O\
O\
0\
O\
O\
O\
O\
O\
O\
O\
O®
O®
O®

Function — Department

Academic Operations

Administrative Services

Advertising Agency Services & Operations
Agriculture Field Production
Asset/Investment Management
Automotive Operations

Aviation Services

Banking Operations

Business Planning & Risk Management
Claims

Communications & Corporate Affairs
Compliance & Regulatory Affairs
Consulting Services

Contact/Call Center

Customer Service

Engineering

Equipment, Repair & Maintenance
External Software Product Engineering
Facilities Management

Film & Television Production

-

Search for Functions or Departments n

The Function option provides an additional lens to search across the Library jobs and is organized around Function and
Department. When selections are made in the Family filter, the Function filter is disabled (16). By clicking the checkbox,
you can add either the full set of jobs or particular positions.
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MERCER WIN®
SELECT RESULTS CRITERIA
ORGANIZATION OF WORK

Search in Mercer
WIN using the
alternative lens of

0 @ Manufacturing function and

£ g department

O @ Merchant Development * Function: Major

[] @ Research & Development segment grouping
0@ Retail jobs by typical

0 @ Sales organization

0 @ Engineering Design structure,

[ @ Top Management reflecting

[ @ Cloud Services Development hier archies’

[l & 1T Consulting

[*] 9 Software Development

M Mobile Applications

O Programming

O Functional Management

O Architecture

O Systems Sofware

[ web Applications
L1 Release Teslino & Confiauration

M Function

decision making
power.

Department: A
division within a
function dealing
with a specific
area of activity.

Organization Structure within an industry defines how activities (e.g. task
allocation, coordination, supervision) are directed toward the achievement of
organizational goals.

© MERCER 2018 21



MERCER WIN®
SELECT RESULTS CRITERIA

EXECUTIVE ™ All EXECUTIVE Career Levels
MANAGEMENT [ Executive Level 5 (E5)
PROFESSIONAL Executive Level 4 (E4)

PARA-PROFESSIONAL Executive Level 3 (E3)

Executive Lavel 2 (E2)
Executive Level 1(E1)

The Career Level filter allows you to narrow down the Library jobs to the various career streams and levels using the
checkboxes (17).

h)
)
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MERCER WIN®
SELECT RESULTS CRITERIA

[[  CoreJobs

|} Mercer Combined Jobs
[F1  Jobs

The Job Type filter is another new way in the system that allows to search for either Jobs, Core Jobs, Mercer Combined
Jobs or all. If no selection is made here, a job level will be set up by default (18).

© MERCER 2018 23



MERCER WIN®
SELECT RESULTS CRITERIA

A Home & Mercer Market Data

® Mercer Job Library for Year: 2018 @ Change vear

My Saved Results

A progress Center|

i Mercer Job Library Global High Tech All
| 2 Search Options ISEarch for job title, job code, or typical title

S | Market View « | AddaMarket
| Job Industry - }Addémhmdm:try
! Famity e iAdd_aFaniiy
| Function --\ Add a Function
| Career Level = ‘Md'aCaVeerLevgl
| JobType “ '}Johs
Position Class «  Add a Position Class range

Search Results

"IT Manager"
sales training; legal counsel

Sales Eng™; SMP.*; SMP.03.*
Sales AND Marketing

Sales OR Marketing

1 % Clear
% Clear

® Clear

\

1 % Clear
‘ ® Clear
\

® Clear

% Clear

View: | v Job

- & Edit

You can only compare between 2 and S items.

Click search and search results will be displayed here.

You can refine your search by job title or job code using the keyword field (19). For exact phrases - use double quotes
(“"); for multiple jobs - use semicolon (;); for partial title - include an asterisk (*); for partial code - include a decimal
point separator and an asterisk (. *). You can also use advanced search techniques to look for combinations of
keywords (AND) or either of the keywords (OR).
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MERCER WIN®
SELECT RESULTS CRITERIA

# Home & Mercer Market Data
“» Mercer Job Library for Year: 2018 @  change vear My Saved Results N
M Job Libi Glol -
@'—mr e Search Options x|
=ery Keyword @ Default [Cl search job description i
Market View @ Default
Job Industry @ Default
Family @ Default i
Function @ Default i
Career Level @ Default
Search Results - # Edit
Job Type @ Default
B —
Position Class © Default
el | ([
You can only compare between 2 and S items.

You can adjust the search options according to your preference; either by adding, removing or setting as default the
relevant options (20).

)
o1
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MERCER WIN®
SELECT RESULTS CRITERIA

A Home & Mercer Market Data

® Mercer Job Library for Year: 2018 @  Changevear My Saved Results

i Mercer Job Library Global High Tech All

| 2 Search Options | | Search for job title, job code, or typical title
® Hide | Market View = Adda Market View . x Clear
| Job Industry - \ Add a Job Industry [ x clear
! Family - \ Add a Family ‘ Stk
| Function --\ Add a Function ‘ x Clear
| Career Level = ‘ Add a Career Level ‘ % Clear
i Job Type - 1 Jobs ‘ ® Clear
Position Class «  Add a Position Class range ® Clear
Search Results 3 resuls # Edit

LEASLRL MG Ragpal Crnmnel Usragar, Lagel Usnagar

LA LHIP2D Lwrper. Legal Conmasl, Aoy 15 okl Dene TRE (Mereer job Libenre
LEA 33N Pad Lirwoper. Lagal Conpmnsi, ABormiy 15 Gl e TRE (Mecter ok Librand
LCA 21218 A Lo Conniad Wiiies'. L3l Uinger 2016 ioigl ey TRE (Meiae Jpd LBeary)
LEAGIMIPE L rer Lagal Coumaal, Aoy 1 i e TRS (i Jik Lirand
LA Z2E11 PR LA, LIl Cosatied, moiy S1E ongl Cuvrg TRS (MBI 0o J00 LENgny |
LEABTE11 PEE Larwyer. Lasgsl Comasnal, Aomay 1L Gl Cene TRE (Mercer Job Lioand

e
@

Based on your search criteria, once you hit the search button (21), the relevant results will appear at the bottom of the
screen. You can select individual jobs or the whole group by clicking on the tick boxes (22). To verify the job descriptions
and compare between 2 and 5 roles, click the compare button (23). Click continue to proceed to the results page (24).

D
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MERCER WIN®
RESULTS PAGE

A Home I Mercer Market Data Mercer Market Data Results
Mercer Market Data Results: Library @ My Saved Results e =]
|J-L|I = o 1'V’le\u:[lnc|l}rg I-fJob - # Edit
UL DT ATy ST Refresh Chart
Accounting - Manager (M3) (FIN.06.001.M30): Job IZI Accounting - Manager (M3) (FIN.06.001.M30): Job
Chart Name: 2016 Global Demo TRS (Mercer Job Library) — All Data
FBar B 180,000
Market View:
160,000
2016 Global Demo TRS (Mercer Job Library) IZI
' ' g ® Market Inc Wed 25th to 75th
Refinement: - E 140,000  Market Inc Wrd Median
=
All Data [-] 2 ® My Dara
2
E
Pay Component: K Bl
Components from view i
100,000
statisic: I
Inc Wtd Median B Base Salary Total Cash - Actual
:::{age Y Refine EI(Jombine + Combine == Compare :EJ HNormalize !,Age . Set I“ f;:,"d it - . :
F—3 =~ # -
W Market Jobs PCs = My Data Data Data Banding fiteary ‘ save As ‘ m

ON

You can view the results, which are automatically created in Mercer WIN, in a Chart view (1). Make any adjustments you
feel is appropriate (2, 3). Refresh the Chart (4). Charts can be also exported as PDF — you can do it by clicking on the
Print icon (5).

)
Qo
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MERCER WIN®
RESULTS PAGE

A Home ES Mercer Market Data Mercer Market Data Results a Progress Center
Mercer Market Data Results: Library & | My Saved Results - = -
= ‘ View: | Inc Org + Job - | # Edit

i=
All Data 8 & 55,604 77,854 68,608 82,339
- E Budget Accounting - Senior Pr P3) Job FIN.05.004.P30 Budget Accountant, Budget Analys
All Data = 9 34 60,797 73,515 74,082 80,210
- ° E Cost Accounting - Experienced Pr i (P2} Job FIN.05.003.P20 Cost Accountant
All Data " 13 48,089 61,802 58,526 74,516
vy 0= Budget Accounting - Experienced Pr (F2) Job FIN.05.004.P20 Budget Accountant, Budget Analys
Al Data 3 29 50,648 59,371 57,525 67,028
- E Cost A ing - Entry Pr (P1) Job FIN.05.003.P10 Cost Accountant H
Al Data é = 1 1 - - - _
- E Accounting - Executive Level 3 (E3' Job FIN.0S.001.E30 Head of Accounting, Accounting Ex
All Data = 2 3 - £ ot =
- ° E Accounting - Executive Level 2 (E2' Job FIN.08.001.E20 Head of Accounting, Accounting Ex
Al Data = 2 2 - = — —
- ° E A ing - Executive Level 1 (E1) Job FIN.06.001.E10 Head of Accounting, Accounting Ex
All Data = 6 & 155,527 175,069 172,409 198,303
- ° E Accounting - Senior Manager Il (M5 Job FIN.08.001.M50 Accounting Director, Accounting Sr
All Data = 4 5 - 152,415 182,484 - -
2l T | 3 4 T | 3
m;r]k:gte T mn:t ;Jgtr'nsbine E .gggbine L!ll;g:a | gtd_ i“ :i"d 4D 91 i‘:"lal results
Views il Library | Save As |

The results can also be displayed in a table format (6). If you opt to view the results in a table (instead of a chart), the
previously selected positions will appear on the left- and the market results will be available on the right-hand side.

D
(e]

© MERCER 2018 ‘



MERCER WIN®
RESULTS PAGE

A Home ES Mercer Market Data Mercer Market Data Results a Progress Center
Mercer Market Data Results: Library & My Saved Results - = -
Ll BB ‘ View: | Inc | Org

1
=
*
g

CModify Search  + Add More Data | Resize Columns | Base Salary

i=
All Data 3 2 55,604
- 6 = Budget Accounting - Senior Pr (P3) Job FIN.05.004.P30 Budget Accountant, Budget Analys Make this my ( fefault view i
All Data = 9 34 60,797
- ° E Cost Accounting - Experienced Pr i (P2} Job FIN.05.003.P20 Cost Accountant
All Data " 13 48,089 61,802 58,526 74,516
vy 0= Budget Accounting - Experienced Pr (F2) Job FIN.05.004.P20 Budget Accountant, Budget Analys
Al Data 3 29 50,648 59,371 57,525 67,028
- E Cost A ing - Entry Pr (P1) Job FIN.05.003.P10 Cost Accountant H
Al Data é = 1 1 - - - _
- ° E Accounting - Executive Level 3 (E3' Job FIN.0S.001.E30 Head of Accounting, Accounting Ex
All Data = 2 3 - £ ot =
- ° E Accounting - Executive Level 2 (E2' Job FIN.08.001.E20 Head of Accounting, Accounting Ex
Al Data = 2 2 - = — —
- ° E A ing - Executive Level 1 (E1) Job FIN.06.001.E10 Head of Accounting, Accounting Ex
All Data = 6 & 155,527 175,069 172,409 198,303
- ° E Accounting - Senior Manager Il (M5 Job FIN.08.001.M50 Accounting Director, Accounting Sr
All Data = 4 5 - 152,415 182,484 - -
2l T | 3 4 T 1| 3

m:ﬂr-lkzgte 4 Refine Combine Combine ,Igliommﬁze L!Age Set i“ :i"d 4D 9_1 total results
Views Market Jobs A PCs Data Data Banding ity | Save As |

The market results by default show data based on Base Salary and Total Cash (Actual), and on 25%, 50t", 75t percentiles
along with mean. In order to add, remove, or change remuneration elements and additional statistics, click on Edit View (7).
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& Home B Mercer Market Data Mercer Market Data Results Edit View

Edit View: v Job @

Options e Available Mercer Market Data Q Selected (13) Clear All |
Mercer Market Data b Standard View By Job [x] 2
Statistics » Job Infermation Job Title
View By » Employee Information Job Type
» Position Scope Job Code
} Base Salary Typical Title
» Guaranteed Cash Market View =
» Short-term Incentives Base Salary 0O 6
» Long-term Incentives Total Cash Compensation (Actual) [+] (%]
? Benefits Num Orgs o
Hum Obs [x]
25th %ile e L
Mean [x]
Median ¥

Cancel || SaveAs Save

There is already some data pre-selected: Mercer Market Data, Statistics, and View By, which will appear under the
Selected section (9). However this can be tailored to your needs and updated accordingly. Simply hit the arrows from
the Available Mercer Market Data menu to expand the available options per category (8).
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A Home IS Mercer Market Data Mercer Market Data Results Edit View ! ngrasemtm

Edit View: v Job @

Options @ Available Statistics @ Selected (13) Clear All |

3

Mercer Market Data » Count statistics View By Job [ %] —
View By [C10th %ile Job Type
[V 25th %ile Job Code
Mean Typical Title
Median Market View =
75th %ile Base Salary O 0
[T ooth %ile @ l Total Cash Compensation (Actual) [+] (> ]
Custom i wile Add 7 Num Orgs [}
Num Obs <]
P Frequency Statistics o o
Mean [x)
Median 7}

Cancel | SaveAs Save

Hit Statistics (10) under the Options window pane on the left-hand side. By clicking on Count/Weighted Statistics,
you will get to see all the available options and be able to select accordingly. Please note customized percentiles are
only applicable for actual data (11). All items selected will appear under the Selected section (12).
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A& Home & Mercer Market Data Mercer Market Data Resuits Edit View

Edit View: v Job @

Options Available Statistics
Mercer Market Data P Count Statistics
View By [T 10th %ile

25th %ile
Mean
Median
75th %ile
[T 90th %ile

Custom

P Frequency Statistics

12 %ile

Add

Selected (13)

View By Job
Job Title

Job Type

Job Code

Typical Title

Market View

Base Salary

Total Cash Compensation (Actual)
Num Orgs

Num Obs

25th %ile

Mean

Median @

& Progress Center
Clear All |
o =l
o o
(1] [}
(%]
]
[}

iSaveAs I Save

If you are not pleased with your selection, you can cancel, hitting the Cancel button (13). Or you can click on Done to
update your changes (15). If you have not saved your own view yet, select Save As (14).

© MERCER 2018

W
w




MERCER WIN®
RESULTS PAGE

A Home IS Mercer Market Data Mercer Market Data Results Edit View

Edit View: v Job @

Options Available Statistics Selected (13) Clear All \
Mercer Market Data } Count Statistics View By Job o i
Save View
View By What would you like to name this view?
MName: | Job =
Title
Make this my default view i L
lary 0O 0
(+] o
o
Num Obs (2]
» Frequency Statistics )
25th %ile (%
Mean (%]
Median =

Cancel || SaveAs Save

Provide the name for the created view (16). Press Save (17). Now your search should appear in a table with your
selected remuneration components and statistics. You can use the saved view as a template. It can be found on the
upper section when you expand the view Menu.
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RESULTS PAGE

A Home ES Mercer Market Data Mercer Market Data Results a Progress Center
Mercer Market Data Results: Library @ | My Saved Results - = -
- ® | |
g ‘ I view: [(Tne | org I  Job | ¢4 Edt
CModify Search  + Add More Data | Resize Columns | Base Salary

Job Title

=

All Data 8 & 55,604 77,854 68,608 82,339
- ° E Budget Accounting - Senior Pr P3) Job FIN.05.004.P30 Budget Accountant, Budget Analys

All Data = 9 34 60,797 73,515 74,082 80,210
- ° E Cost Accounting - Experienced Pr i (P2} Job FIN.05.003.P20 Cost Accountant

All Data " 13 48,089 61,802 58,526 74,516
vy 0= Budget Accounting - Experienced Pr (F2) Job FIN.05.004.P20 Budget Accountant, Budget Analys

Al Data 3 29 50,648 59,371 57,525 67,028
- ° p—t Cost A ing - Entry Pr (P1) Job FIN.05.003.P10 Cost Accountant H

= :

AlData é - 1 1 - - - -
- E Accounting - Executive Level 3 (E3' Job FIN.0S.001.E30 Head of Accounting, Accounting Ex

All Data o 2 3 - - - -
- ° E Accounting - Executive Level 2 (E2' Job FIN.08.001.E20 Head of Accounting, Accounting Ex

Al Data = 2 2 - - - -
- ° E A ing - Executive Level 1 (E1) Job FIN.06.001.E10 Head of Accounting, Accounting Ex

All Data = 6 & 155,527 175,069 172,409 198,303
- ° E Accounting - Senior Manager Il (M5 Job FIN.08.001.M50 Accounting Director, Accounting Sr

All Data = 4 5 - 152,415 182,484 - -
2l T | 3 4 T ul 3

Manage = 2 Send to
Markat T Refine Combine » Combine = Compare ij@ Normalize re Age Set i“ My 91 i‘?ial results
Ir = | 2 —_—
Vi Market Jobs PCs = My Data Data Data Banding ity | Save As |
On e

The results can be viewed as either Incumbent Weighted or Organization Weighted (18). Incumbent weighted equally
weights each incumbent, which may lead to comparator dominance in the market. Organization weighted method
gives equal weight to each organization to eliminate dominance and outliers.
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A Home ES Mercer Market Data Mercer Market Data Results a Progress Center
Mercer Market Data Results: Library & | My Saved Results - = -
Ll B ‘ View: | Inc | Org v Job - | # Edit

=
All Data @ 8 & 55,604 77,854 68,608 82,339
- ° E Budget Accounting - Senior Pr P3) Job FIN.05.004.P30 Budget Accountant, Budget
All Data 9 34 60,797 73,515 74,082 80,210
- ° i= Cost Accounting - Experienced Pr i (P2} Job FIN.05.003.P20 Cost Accountant
—
All Data " 13 48,089 61,802 58,526 74,516
vy 0= Budget Accounting - Experienced Pr (F2) Job FIN.05.004.P20 Budget Accountant, Budget Analys
Al Data 3 29 50,648 59,371 57,525 67,028
- E Cost A ing - Entry Pr (P1) Job FIN.05.003.P10 Cost Accountant H
AlData é - 1 1 - - - -
- E Accounting - Executive Level 3 (E3' Job FIN.0S.001.E30 Head of Accounting, Accounting Ex
All Data o 2 3 - - - -
- ° E Accounting - Executive Level 2 (E2' Job FIN.08.001.E20 Head of Accounting, Accounting Ex
Al Data = 2 2 - - - -
- ° E A ing - Executive Level 1 (E1) Job FIN.06.001.E10 Head of Accounting, Accounting Ex
All Data = 6 & 155,527 175,069 172,409 198,303
- ° E Accounting - Senior Manager Il (M5 Job FIN.08.001.M50 Accounting Director, Accounting Sr
All Data = 4 5 - 152,415 182,484 - -
2l T | 3 4 T ul 3
Manage = 2 Send to
Market T Refine Combine : Combine S Age Set i“ My 91 i‘iﬂal results
Vi Market Jobs = PCs Data Banding ity | Save As |

The tool indicates the competitor market dominance by a single asterisk. A double asterisk indicates a mandatory
data masking on account of either market dominance or low number of organizations/incumbents in the market (19).
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A Home ES Mercer Market Data Mercer Market Data Results a Progress Center
Mercer Market Data Results: Library & | My Saved Results - = -
Ll B ‘ View: | Inc | Org v Job - | # Edit

CModify Search  + Add More Data | Resize Columns | Base Salary

@A\I
Budget Accounting - Senior Pr P3) Job FIN.05.004.P30 Budget Accountant, Budget Analys
All = 9 34 60,797 73,515 74,082 80,210
- E Cost Accounting - Experienced Pr i (P2} Job FIN.05.003.P20 Cost Accountant
All Data " 13 48,089 61,802 58,526 74,516
vy 0= Budget Accounting - Experienced Pr (F2) Job FIN.05.004.P20 Budget Accountant, Budget Analys
Al Data 3 29 50,648 59,371 57,525 67,028
- E Cost A ing - Entry Pr (P1) Job FIN.05.003.P10 Cost Accountant H
Al Data é = 1 1 - - - _
- E Accounting - Executive Level 3 (E3' Job FIN.0S.001.E30 Head of Accounting, Accounting Ex
All Data = 2 3 - £ ot =
- ° E Accounting - Executive Level 2 (E2' Job FIN.08.001.E20 Head of Accounting, Accounting Ex
Al Data = 2 2 - = — —
- ° E A ing - Executive Level 1 (E1) Job FIN.06.001.E10 Head of Accounting, Accounting Ex
All Data = 6 & 155,527 175,069 172,409 198,303
- ° E Accounting - Senior Manager Il (M5 Job FIN.08.001.M50 Accounting Director, Accounting Sr
All Data = 4 5 - 152,415 182,484 - -
2l T | 3 4 T | 3

m:ﬂr-lkzgte 4 Refine Combine : Combine L!Age Set i“ :i"d 4D 91 i‘iﬂal results
Views Market Jobs = PCs Data Banding ity | Save As |

From the results page you can access the results fly-outs containing suggested alternative comparators including
Jobs, Core Jobs and Mercer Combined Jobs (20).
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Engineering - Experienced Professional (P2)
Core Job - ENS.03.000 P20

Design Engineering - Experienced Professional (P2)
Mercer Combined Job - ENS.03.R06.P20

Mechanical Engineering - Experienced Professional (P2)
Job - ENS.03.013.P20

Chemical Engineering - Experienced Professional (P2)
Job - ENS.03.014.P20

Electrical Engineering - Experienced Professional (P2)
Job - ENS.03.015.P20

Electronics Engineering - Experienced Professional (P2)
Job - ENS.03.016.P20

Facilities Layout Engineering - Experienced Professional (P2)
Job - ENS.03.038.P20

Electronics Product Design Engineering - Experienced Professional (P2)
Job - ENS.03.061.P20

Human Factors Engineering - Experienced Professional (P2)
Job - ENS.03.110.P20

Project Controls Engineering - Experienced Professional (P2)
Job - EMS.03.113.P20

Market View
2016 Global Demo TRS (Mercer Job

Library)

Family
Engineering & Science

Sub-family
Engineering

Career Stream
PROFESSIONAL

Career Level
Experienced Professional (P2)

| = Combine Jobs | Cancel m

The flags will be highlighted for the selected job and the relevant roll-ups (21). The system will also enlist additional
alternative positions that you can add to your results for labor market comparators (22). The navigation pane shows the
location in Library structure (23).
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Engineering - Experienced Professional (P2) [ | Market View

Core Job - ENS 03 000 P20 ! 2016 Global Demo TRS (Mercer Job
) ) ) ) Library)

Design Engineering - Experienced Professional (P2)

Mercer Combined Job - ENS.03.R06.P20
Family

Mechanical Engineering - Experienced Professional (P2) Shgrieenng & Scence
Job - ENS.03.013.P20
Sub-family

Specialization: Mechanical Engineering Typical Title: Mechanical Engineer Engineering

DESCRIPTION: Caroor Stroai
PROFESSIONAL
Mechanical Engineering resear{:hes; plans, designs and develops mechanical pI'OGLICtS and systems such as instruments, controls, robots, engines,

machines and mechanical, thermal hydraulic or heat transfer systems for production, transmission, measurement, and use of energy. Applies
research to the planning, design, development, and testing of mechanical and/or electromechanical systems, instruments, controls, engines, and/or
machines.

Career Level
Experienced Professional (P2)

An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience.
May require the following proficiency:

+ Works independently with general supervision.

= Problems faced are difficult but typically not complex.

+ May influence others within the job area through explanation of facts, policies and practices.

) Chemical Engineering - Experienced Professional (P2) I
!L:J Job - ENS.03.014.P20

| E Combine Jobs Cancel m

Electrical Engineering - Experienced Professional (P2)
Job - ENS 03 015 P20 |

You can view the description of alternative selections in the fly-out window (24).
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Engineering - Experienced Professional (P2) | Market View

Core Job - ENS.03.000 P20 | = 2016 Global Demao TRS (Mercer Job
Library)

Design Engineering - Experienced Professional (P2)

Mercer Combined Job - ENS.03.R06.P20
Family

Mechanical Engineering - Experienced Professional (P2) B R S

= Job - ENS.03.013.P20
Sub-family

E
Refinement Num Orgs Num Obs Inc Wid 25th %ile Inc Wid Mean Inc Wtd Median Inc Wtd 75th %ile My Data Amount  Diff I il

All Data Career Stream
PROFESSIONAL

Base Salary

Total Cash - Actual ~* Career Level
Experienced Professional (P2}

4

Chemical Engineering - Experienced Professional (P2)
Job - ENS.03.014.P20

Electrical Engineering - Experienced Professional (P2)
Job - ENS.03.015.P20

Electronics Engineering - Experienced Professional (P2)
Job - ENS 03 016 P20

Facilities Layout Engineering - Expenenced Professional (P2)

= Combine Jobs | cancel :m

You can quickly view compensation results for alternative selections (25).
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Engineerning - Expenenced Professional (P2) | Market View

Core Job - ENS.03.000.P20 2 4 | 2016 Global Demo TRS (Mercer Job
Library)

Design Engineering - Experienced Professional (P2)

Mercer Combined Job - ENS.03.R06.P20
Family

Mechanical Engineering - Experienced Professional (P2) Eumssing £ setenes

Job - ENS.03.013.P20
Sub-family
Chemical Engineering - Experienced Professional (P2) T - |£| Engineering
Job - ENS.03.014.P20
5 3 £ : 2 Career Stream
Electrical Engineering - Experienced Professional (P2) f = 1 PROFESSIONAL
Job - ENS.03.015.P20 |

Career Level

Electronics Engineering - Experienced Professional (P2) o B e
pernen ss510n

Job - ENS.03.016.P20

Facilities Layout Engineering - Experienced Professional (P2)
Job - ENS.03.038.P20

Electronics Product Design Engineering - Experienced Professional (P2)
Job - ENS.03.061.P20

Human Factors Engineering - Experienced Professional (P2)
Job - ENS.03.110.P20

Project Controls Engineering - Experienced Professional (P2)
Job - EMS.03.113.P20

From the results fly-out page, you are able to combine jobs to create additional sets of data (26).
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Engineering - Experienced Professional (P2) Market View

Core Job - ENS.03.000.P20 2016 Global Demo TRS (Mercer Job
Library)

Design Engineering - Experienced Professional (P2)

Mercer Combined Job - ENS.03.R06.P20
Family

Mechanical Engineering - Experienced Professional (P2) FEREER

Job - ENS.03.013.P20

Sub-family
Chemical Engineering - Experienced Professional (P2) T Engineering
Job - ENS.03.014.P20
y— . 2 3 . Career Stream
1= Electronics Product .. Electrical Engineering - Experienced Professional (P2) . T PROFESSIONAL
Job - ENS.03.015.P20 =

Career Level

Electronics Engineering - Experienced Professional (P2) Fariien od ioressonal (9)
perenc T ss510n

Job - ENS.03.016.P20

Facilities Layout Engineering - Experienced Professional (P2)
Job - ENS.03.038.P20

Electronics Product Design Engineering - Experienced Professional (P2)

Job - ENS.03.061.P20 @E

IEIectronl'cs and Chemical - P2 Electronics and Chemical - P2 I v I

| x cancel Combine Jobs Cancel m

Tick the jobs you would like to combine (27), provide the name and code for the new combination (28), and hit the green
tick button (29). The name and code are used as identifiers, you can assign anything that is relevant to your analysis as
it will not affect the data in any way
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Engineering - Experienced Professional (P2) | Market View
Core Job - ENS.03.000. P20 3 2016 Global Dema TRS (Mercer Job

I Library)

Electronics and Chemical - P2

My Combined Job - Electronics and Chemical - P2
Family

Engineering & Science

Design Engineering - Experienced Professional (P2)
Mercer Combined Job - ENS.03.R06.P20
Sub-family
Mechanical Engineering - Experienced Professional (P2) Engineering
Job - ENS.03.013.P20
— L . Career Stream
i= Electronics Product ... : Chemical Engineering - Experienced Professional (P2) PROFESSIOMAL
| Job - ENS.03.014.P20

| Career Level

Electrical Engineering - Experienced Professional (P2) eSO a4 P2)
perien: S510N;

Job - ENS.03.015.P20

Electronics Engineering - Experienced Professional (P2)
Job - ENS.03.016.P20

Facilities Layout Engineering - Expenenced Professional (P2)
Job - ENS.03.038.P20

Electronics Product Design Engineering - Experienced Professional (P2)
Job - EN5.03.061.P20

Human Factors Engineering - Experienced Professional (P2)
Job - ENS.03.110.P20

The jobs are now combined and will appear as top selection for "My Combined Job” (30). Click on the save button to
return to the results page (31).
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# Home ES Mercer Market Data Mercer Market Data Results a Progress Center

Mercer Market Data Results: Library & WMy Saved Results - = 2

View: [ Tnc | org ¥ Job - | # Edit \

Electronics and Chemical Engineering - P2 My Combined Job Electronics and Chemical Engineering - P2

All Data o 9 203 48945 55,410 54743 61,893
- o E Design Engineering - Executive Level 2 (E2) Mercer Combined Job ENS.03.R06.E20

All Data = 1 1 — — — -
- ° = Product Design Enaineering - Executive Level 2 (E2)  Job ENS.03.058 E20

All Data ae 1 1 - = - =
- o E Desian Engineering - Executive Level 1 (E1) Mercer Combined Job ENS.03.ROS.E10

All Data = 1 1 - — - -
- ° = Product Design Engineering - Executive Level 1 (E1)  Job ENS.03.059.E10 f_-

All Data E o it 1 - - - -
- e = Desian Engineering - Senior Manager Il (M5) Mercer Combined Job ENS.03.R06 M50

All Data = 3 4 - 221,750 - -
- 0 = Product Design Engineering - Senior Manager Il (MS)  Job ENS.03.050.M50

All Data o 3 4 - 221,790 - -
- e = Desian Engineering - Senior Manager (M4} Mercer Combined Job ENS.03.R06 M40

All Data = 6 5 125,862 152,484 161 460 183600
- ° —_— Product Design Engineering - Senior Manager (M4} Job ENS.03.059.M40

_

All Nzta e b} 2 =
< ] al b ] ] »
Manage = = Send to tota
Market h ¢ Refine Combine + Combine Jizs e Po2 | Set i“ My 100 total results

Vi Market Jobs ‘PCs Data Banding Ehcwy | Save As ‘

The combined jobs will also appear as "My Combined Job” at the top of the results page (32). From this page, further
refinements and adjustments will apply to the combined job as well.
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A Home ES Mercer Market Data Mercer Market Data Results
Mercer Market Data Results: Library & My Saved Results - = -
N = ‘ View: (e | org | |+ Job - # Edit

C Modify Search ‘ 4+ Add More Data | «" Resize Columns | Base Salary

itle

Job

i=
All Data 8 & 55,604 77,854 68,608 82,339
- E Budget Accounting - Senior Pr P3) Job FIN.05.004.P30 Budget Accountant, Budget Analys
All Data = 9 34 60,797 73,515 74,082 80,210
- o E Cost Accounting - Experienced Pr i (P2} Job FIN.05.003.P20 Cost Accountant
All Data " 13 48,089 61,802 58,526 74,516
vy 0= Budget Accounting - Experienced Pr (F2) Job FIN.05.004.P20 Budget Accountant, Budget Analys
Al Data 3 29 50,648 59,371 57,525 67,028
- ° E Cost A ing - Entry Pr (P1} Job FIN.05.003.P10 Cost Accountant =
Al Data é = 1 1 - . - . '
- ° E Accounting - Executive Level 3 (E3' Job FIN.0S.001.E30 Head of Accounting, Accounting Ex
All Data = 2 3 - £ ot =
- ° E Accounting - Executive Level 2 (E2' Job FIN.08.001.E20 Head of Accounting, Accounting Ex
All Data = 2 2 - — — -
- ° E A ing - Executive Level 1 (E1) Job FIN.06.001.E10 Head of Accounting, Accounting Ex
All Data = 6 & 155,527 175,069 172,409 198,303
- ° E Accounting - Senior Manager Il (M5 Job FIN.08.001.M50 Accounting Director, Accounting Sr
All Data = 4 5 - 152,415 182,484 - -
2l T | 3 4 T 1| 3

m::,'kﬂe 4 Refine Combine Combine Ia Normalize L! Age Set i“ fﬁ"ﬂ 4D 91 total results
Views Market Jobs A PCs Data Data Banding ity | Save As |

Mercer Win allows to adjust the results from various angles, by refining the data, combining the jobs or position
classes, comparing own data to competitors, normalizing data, or ageing data (1).
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Manage

Market
Views

Manage selected surveys and adjustments

Adjustment of comparison market- set-up of comparison by headcount, region industry
or peer groups,

Combination of standard benchmark jobs into hybrid position- combination of two or
more position into specific benchmark job. BE AWARE that the value of the combined
position are averages of each individual benchmarks.

Combination of several position classes into a PC range. In this way you can
compare values for your specific internal job grades.

Compares data of your organization, provided into the survey. Allows comparison by
standard or customised percentile for average values (one job) or for individuals (based
on ID numbers).

Change currency of results/align different currencies of several surveys into single
one. Mercer WIN allows to work with up to 5 surveys at once and this feature allows you
to set single currency for all results.

Data aging — model development of market or your own data by increasing them by
customized percent.

Banding — methodological set up of data calculation. Calculates data for all data (no
banding) or separates data for calculation between individual contributors and managers
(banding).
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A Home ES Mercer Market Data Mercer Market Data Results A progress Center
Mercer Market Data Results: Library @ | My Saved Results - B e
Lahsl z:2] ‘ View: | Inc Org + Job - | # Edit
€ Modify Search \ + Add More Data | .* Resize Columns | Hazh Salaiy
=
All Data 2 2 55,604 77,654 52,608 82,339
- E Budget Accounting - Senior Pr P3) Job FIN.05.004.P30 Budget Accountant, Budget Analys
All Data = 9 34 60,797 73,515 74,082 80,210
- E Cost Accounting - Experienced Pr i (P2} Job FIN.05.003.P20 Cost Accountant
All Data " 13 48,089 61,802 58,526 74,516
- ° E Budget Accounting - Experienced Pr (P2} Job FIN.05.004.P20 Budget Accountant, Budget Analys
Al Data 3 29 50,648 59,371 57,525 67,028
- E Cost A ing - Entry Pr (P1) Job FIN.05.003.P10 Cost Accountant H
AllData é = 1 1 - - - -
- ° E Accounting - Executive Level 3 (E3' Job FIN.0S.001.E30 Head of Accounting, Accounting Ex
All Data o 2 3 - - - -
- ° E Accounting - Executive Level 2 (E2' Job FIN.08.001.E20 Head of Accounting, Accounting Ex
Al Data = 2 2 - - - -
- E A - Executive Level 1 (E1) Job FIN.06.001.E10 Head of Accounting, Accounting Ex
All Data = 6 & 155,527 175,069 172,409 198,303
- ° E Accounting - Senior Manager Il (M5 Job FIN.08.001.M50 Accounting Director, Accounting Sr
All Data = 4 5 - 152,415 182,484 - -
2l T | 3 4 T | 3
Manage = 2 Send to
'i Market T Refine Combine : Combine S Age Set i“ My 91 i‘iﬂal results
Vi Market Jobs = PCs Data Banding ity | Save As |

The Refine Market option allows you to create different scope cuts - data sets can be narrowed by various factors such
as Net Revenue, Peer Groups, Employee Location, among others (2).
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A Home B Mercer Market Data Mercer Market Data Resute  Refine Market

Refine Market @&

Market Refinements All Data Selections (0) Clear Al

All Data

_# | = 2016 Global Demo TRS (Mercer Job Library)
[E All Data

Industry - Sub-Sector
Industry - Sector
Industry - Super Sector

Net Revenue (Annual) - Millions
Total Operating Budget (Annual) - Wyflons
Number of Employees {Full Til
Ownership

Organization Type

I

Incumbent

Position Class

Career Stream

Age

Tenure in Organization
Gender

Short Term Incentive Eligibility
Sales Incentive Eligibility

STl Target Received

STl Actual Received

Sales Incentive Target Received

Sales Incentive Actual Received

7] Exclude My Data

The refinements can be applied from two levels, i.e. organization (pertaining to profiles of participating companies) or
employees (referring to employees submitted into a salary survey) (3).
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A tHome B Wercer Market Data Mercer Market Oata Results  Refine Market

Qeﬁne Market @ Q

Market Refinements Selections (6) Clear All

Net Revenue (Annual) - Millions

~ Organization o ~ 2046 Global Demo TRS (Mercer Job Library)
All Data . [Z] Net Revenue (Annual) - Millions: 250 or m
Industry - Sub-Sector e 2':'1 E GrOhal Demo TR S ‘Merc’er J Dh I- fbrﬂ [‘!II'} F Industry - Super Sector: Consumer Goods

Industry - Sectar

[E1 Tenure in Organization: 3 to less than §
Industry - Super Sector Mﬂre Than e [l Gender Male
Met Revenue (Annual) - Millions

[ Gender. Femala

Total Operating Budget (Annual) - Millions U S_ DU”E” |r| M|”|U ns 7] Short Term Incentive Eligibility: Yes
Mumber of Employees (Full Time Equivalent)

Ownership 280 ormore  +
Organization Type

Peer Group

m

~ Incumbent
Geographic Scope of Role
Position Class
Career Stream
Age
Tenure in Organization
Gender
Short Term Incentive Eligibility
Sales Incentive Eligibility
ST Target Received
STl Actual Received

Sales Incentive Target Received

Sales Incentive Actual Received

[7] Exclude My Data

[

From the Market Refinements menu, use the arrows to select the desired category(ies) (4). They will appear in the
middle column for you to adjust checking the relevant box(es) (5). Final selection can be found in the third column:
Selections (6).
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ﬂ Home: &5 Wercer Markst Data Mercer Market Data Results Refine Market

Refine Market @

Market Refinements Short Term Incentive Eligibility Selections (8) Clear All
~ Organization * = 2016 Global Demo TRS (Mercer Job Library) 2016 Global Demo TRS {Mercer Job Library)
All Data N Met Revenue (Annual) - Millions: 250 or m...
Industry - Sub-Sector ¥ Yes Industry - Super Sector: Consumer Goods
Industry - Sector Tenure in Organization: 3 to less than 5
Industry - Super Sector [F] cender: male
Met Revenue (Annual) - Millions [E] Gender: Female
Total Operating Budget (Annual) - Millions [E] short Term Incentive Eligibility: Yes

Mumber of Employees (Full Time Equivalent)
QOwnership
Organization Type

Peer Group

m

~ Incumbent
Geographic Scope of Role
Position Class
Career Stream
Age
Tenure in Crganization

Gender

Short Term Incentive Eligit

Sales Incentive Eligibility
STI Target Received

STl Actual Received
Sales Incentive Target Received @

Sales Incentive Actual Received

Check for Data

You can combine market refinements if you would like to see the results for a combination of selections. This option
can be used to combine 2 or more data sets from the above list (7). Tick your selections and click Combine (8).
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MERCER WIN®
REFINE MARKET

Hame
Combined Refinement

@ Create a new market
(71 Replace existing markets

Combination will consist of:

Net Revenue (Annualy - Milions: 250 or more US Dollar In Millions
Industry - Super Sector: Consumer Goods

O

A pop-up window will appear asking you to provide a name to this combined refinement. Make sure Create a new
market is checked (9). Hit Apply (10).
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MERCER WIN®
REFINE MARKET

Refine Market @

Market Refinements Sales Incentive Eligibility Selections (7) Clear All
- Oroanization * | = 2016 Global Demo TRS (Mercer Job Library) ~ 2016 Global Demo TRS (Mercer Job Library)
All Data [ Ne [Tl Met Revenue (Annual) - Millions: 250 or m..
Industry - Sub-Sector Yes ] Industry - Super Sector. Consumer Goods
Industry - Sector [C] Tenure in Organization: 2 to less than 5
Industry - Super Sector [C] Gender: Female
Net Revenue (Annual) - Millions [C] Gender: Male

Total Operating Budget (Annual) - Millions

Number of Employees (Full Time Equivalent) @ combined Refinement
Ownership

Organization Type

Peer Group

m

= Incumbent
Geographic Scope of Role
Position Class
Career Stream
Age
Tenure in Organization

Gender

Short Term Incentive Eligibility

STl Target Received
STl Actual Received

Sales Incentive Target Received

Sales Incentive Actual Received Check for Data

[7] Exclude My Data

Your selection has now been combined, two interlocked circles should appear (11).
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REFINE MARKET

A Home 5 Mercer Market Data Mercer Market Data Resuts ~ Refine Market

Refine Market @

Market Refinements All Data Selections (6) Clear Al
+ Organization | 2016 Global Demo TRS (Mercer Job Library) + 2016 Global Demo TRS {Mercer Job Libraff]
All Data [ AN Data [ Met Revenue (Annual} - Millions: 250 i 42

Industry - Sub-Sector I industry - Super Sector: Consumer Goffd: 4
in Organization: 3 to less than 4
[[] Gender. Female
[ Short Term Incentive Eligibility: Yes

[ Age: 85 or more

Industry - Sector
Industry - Super Sector

Met Revenue (Annual) - Millions
Total Operating Budget (Annual) - Millions
MNumber of Employees (Full Time Equ

Ownership ‘

ot e H Green Three Bar Graph indicates that the tool has ample data to do an |
analysis.

Geographic Scope of Role ‘ ‘

~ Incumbent

FPosition Class

Career Stieam ﬁ Yellow Two Bar Graph indicates that the tool has sufficient data to do an
::sure in Organization analySIS-

Gender
Short Term Incentive Eligibility ‘ ‘ . .
Sales Incentive Fllgibilty Red One Bar Graph indicates that the tool does not have enough to do an

STl Target Received

ST Atual Received analySiS.

Sales Incentive Target Received

B

Sales Incentive Actual Received

7] Exclude My Data

Once you have selected all of the data set variables by which you would like to view the market, it is a good practice to
check the availability of data (12). Next to each data set a small bar graph will appear. This smart color-coding graph
will indicate the amount of data available within the tool (13).
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REFINE MARKET

Refine Market @

Market Refinements All Data Selections (6) Clear All
~ Organization * = 2016 Global Demo TRS {Mercer Job Library) ~ 2016 Global Demo TRS {Mercer Job Library)
All Data [ AN Data [ Met Revenue (Annual} - Millions: 250 or i 48
Industry - Sub-Sector [I Industry - Super Sector: Consumer Good: 4
Industry - Sector [Z] Tenure in Oroanization: 3to lessthan 5 | 4
Industry - Super Sector 7] Gender: Female 14
Met Revenue (Annual)- Millions [ Short Term Incentive Eligibility: Yes -4
Total Operating Budget (Annual) - Millions [ Age: 85 or more -l
MNumber of Employees (Full Time Equivalent)
Ownership
Organization Type
Peer Group L
~ Incumbent i

Geographic Scope of Role
Position Class

Career Stream

Age

Tenure in Organization
Gender

Short Term Incentive Eligibility
Sales Incentive Eligibility

STl Target Received

STl Actual Received

Sales Incentive Target Received

Check for Data

Sales Incentive Actual Received

You can tick the option to exclude your data from the market results (participation in the survey(s) is required) (14).
Once you have selected all of your refinements, click done (15).
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MERCER WIN®
REFINE MARKET

A Home ES Mercer Market Data Mercer Market Data Results

Mercer Market Data Results: Library @ My Saved Results - =2 2

7 i::] ‘ View: | Inc | org ¥ Job - | # Edit |

CModify Search |+ Add More Data | /* Resize Columns |

e E Budget Accounting - Senior Pr i (P3} Job FIN.05.004.P30 Budget Accountant, Budget Analys -
g&: 85 or more in whole numbers (] 0 = = 2 22
Gender: Female = 3 24 67 405 76,527 76,650 82,458
Industry - Super Sector: Consumer Goods o 0 - - - -
Met Revenue (Annual) - Milions: 250 or more US Dollar In Milions - 4 1 - - - -
Short Term Incentive Eligibility: Yes = 3 33 59,780 72,373 73824 78,787
Tenure in Organization: 3 to less than & in whole numbers = 4 (-] - 72,865 T4724 -
-y 4] Job FIN.05.003.P20 Cost Accountant =|
Age: 85 or more in whole numbers i o o - - - =z
Gender: Female g 9 10 52,358 65,405 60216 7T 412
Industry - Super Sector: Consumer Goods o 0 — — — —
Net Revenue (Annual) - Milions: 250 or more US Dollar In Milions. o 3 4 - 54,217 - -
Short Term Incentive Eligibilty. Yes 7 2 42 387 51,780 51,415 50,856
Tenure in Organization: 3 to less than 5 in whole numbers o 2 2 = = = =
- ° E Budget Accounting - Experienced Professional (P2} Job FIN.05.004.F20 Budget Accountant, Budget Analys
Age: 85 or more in whole numbers. o 0 = = = =
Gender: Female = T 21 51,889 61,600 60281 69,329
| m r 4 m | b

I ::‘r‘rka;e b ¢ Refine Combine 7.7 Combine ‘-‘Iﬁ Normalize lg-Age L 5et 198 total I'BSUHS
- Market Jobs pPCs Data Data ganding | — | m

All of the selected refinements will appear on the results page and the market statistics will be re-calculated
automatically (16).

o1
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© MERCER 2018



CREATE A PEER GROUP

h

© MERCER 2018




MERCER WIN®
CREATE A PEER GROUP

A Home ES Mercer Market Data Mercer Market Data Results a Progress Center

Mercer Market Data Results: Library & My Saved Results - = -

4+ Add More Data «" Resize Columns | Base Salary

Job Title

i=
All Data 8 & 55,604 77,854 68,608 82,339
- E Budget Accounting - Senior Pr P3) Job FIN.05.004.P30 Budget Accountant, Budget Analys
All Data = 9 34 60,797 73,515 74,082 80,210
- E Cost Accounting - Experienced Pr i (P2} Job FIN.05.003.P20 Cost Accountant
All Data " 13 48,089 61,802 58,526 74,516
vy 0= Budget Accounting - Experienced Pr (F2) Job FIN.05.004.P20 Budget Accountant, Budget Analys
Al Data 3 29 50,648 59,371 57,525 67,028
- E Cost A ing - Entry Pr (P1) Job FIN.05.003.P10 Cost Accountant H
Al Data é = 1 1 - - - _
- ° E Accounting - Executive Level 3 (E3' Job FIN.0S.001.E30 Head of Accounting, Accounting Ex
All Data = 2 3 - £ ot =
- ° E Accounting - Executive Level 2 (E2' Job FIN.08.001.E20 Head of Accounting, Accounting Ex
Al Data = 2 2 - = — —
- E A ing - Executive Level 1 (E1) Job FIN.06.001.E10 Head of Accounting, Accounting Ex
All Data = 6 & 155,527 175,069 172,409 198,303
- ° E Accounting - Senior Manager Il (M5 Job FIN.08.001.M50 Accounting Director, Accounting Sr
All Data = 4 5 - 152,415 182,484 - -
2l T | 3 4 T | 3
ﬁ
= | vis | | prrte |t | | MBS o
Views il Library | Save As |

If you would like to compare your own company to a defined list of competitors, you can create a peer group (1).

ol
co
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CREATE A PEER GROUP

P.' Mercer Jats Mercer Market Data Results Refine Market

Refine Market @

Market Refinements Peer Group Selections (0) Clear All

= 2016 Global Demo TR S (Mercer Job Library) e

= Organization
All Data
Industry - Sub-Sector

| »

Industry - Sector

Industry - Super Sector

Met Revenue (Annual) - Millions

Total Operating Budget (Annual) - Millions
Number of Employees (Full Time Equivalent)

Ownership

m

Geographic Scope of Role
Position Class

Career Stream

Age

Tenure in Organization
Gender

Short Term Incentive Eligibility
Sales Incentive Eligibility

STI Target Received

STl Actual Received

Sales Incentive Target Received

Sales Incentive Actual Received

"] Exclude My Data

Peer Groups can be created by clicking on the option under Market Refinements (2) and then by clicking New in the
middle pane (3).
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CREATE A PEER GROUP

9 e | Organizations Oru?mzallons(-m)- Clear All
Distinct Organizations(10)
Al I M Guf
Aerospace & Defense [F] AB Mauri ME Abbott Laboratories
Alternative & Renewable Energy Abbott Laboratories AbbVie
Apparel, Fashion, Footwear & Accessories Retail AbbVie AC Nielsen
Automobile Components Manufacturing [F] Abdul Latif Jameel (ALJ) adidas
Automobile Manufacturing AC Nielsen Ahistrom Corporation
Beverage & Tobacco [F] Accenture Alcatel-Lucent
Biotechnology £ [j AceTech Services JLT Alderley
Business End User Applications [F] Actavis United Arab Emirates Algorithm
Business/Professional Services adidas American Bureau of Shipping
Chemicals Manufacturing [} AECOM Middle East
Combination Life & Non-Life Insurers [F] AGB Management
Combination Other Non-Manufacturing D Aggreko
Computer & Mobile Related Devices Ahistrom Corporation
Construction | [ Aimia
Consumer Goods - Other or Combination [F] Al Gurg Fosroc

Contract Manufacturing
Data Analytics Services & Solutions

[F] A Habtoor Leighton
[F] Al Rostamani Pegel

Diversified Mining [F] Al Wathiba Company for Central Services
Education Alcatel-Lucent

Electrical Equipment Manufacturing [ Akcon

Electronic Companents Alderiey

Electronic Instruments & Equipment D Alfa Laval Middle East

Energy Downsiream Algorithm

Energy Engineering, P &C [F] Atstom Grid - Dubai Branch

Energy Fully Integrated and Exploration & Production

[F) Alstom Middie East

Energy Pipeline/Midstream [ Alstom Transport Dubai
Energy Services & Drilling [F] Amana Contracting & Steel Buildings
Energy Trading | [¥) American Buresu of Shipping

Cancel
Once done, you will be prompted to a new window that will allow you to create a peer group based on an industry sector (4)

or by selecting individual companies (5). Click Save once you have made your selections to save the Peer Group and name
it (6).
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CREATE A PEER GROUP

Sector

Organizations

Aerospace & Defense
Alterative & Renewable Energy

Apparel, Fashion, Footwear & Accessories Retail

Automobile Components Manufacturing
Automobile Manufacturing

Beverage & Tobacco

Biotechnology

Business End User Applications
Business/Professional Services
Chemicals Manufacturing

Combination Life & Non-Life Insurers
Combination Other Non-Manufacturing
Computer & Mobile Related Devices
Construction

Consumer Goods - Other or Combination
Contract Manufacturing

Data Analytics Services & Solutions
Diversified Mining

Education

Electrical Equipment Manufacturing
Electronic Components

Electronic Instruments & Equipment
Energy Downstream

Energy Engineering, P &C

Energy Fully Integrated and Exploration & Production

Energy Pipeline/Midstream
Energy Services & Drilling
Energy Trading

Name your Peer Group and give it a brief description if you wish (7) and then click Save (8).

© MERCER 2018

[F] AB Mauri ME

Abbott Laborstories
AbbVie

[F] Abdul Latif Jameel (ALJ)

Save Peer Group

Name
Demo Peer Group|

Description

| [¥) American Buresu of Shipping

cor

Organizations(10)
Distinct Organizations(10)
M Gulf
Abbott Laboratories
AbbVie

Clear All

AC Nielsen

adidas

Ahistrom Corporation
Alcatel-Lucent

Alderley

Algorithm

American Bureau of Shipping
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MERCER WIN®
CREATE A PEER GROUP

RULES TO REMEMBER WHILE CREATING PEER
GROUPS

1. Once a Peer Group Is created, it cannot be edited or deleted.

2. A minimum of 10 organizations are required to make a peer group out of
which 8 have to be distinct organizations.

3. While comparing 2 peer groups, they have to differ by at least 4 distinct
organizations.

 Distinct organization means companies belonging to different group companies.
For example, if you select Mercer and Marsh then they will be counted as one
company as they fall under the Marsh and McLennan Companies group.
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MERCER WIN®
COMBINE JOBS -
VIA RESULTS ADJUSTMENT RIBBON

A Home ES Mercer Market Data Mercer Market Data Results a Progress Center
Mercer Market Data Results: Library & | My Saved Results - = -
w IR
«" Resize Columns |

CModify Search |+ Add More Data |
Job Title

i=
All Data 8 & 55,604 77,854 68,608 82,339
- ° E Budget - Senior Pr P3) Job FIN.05.004.P30 Budget Accountant, Budget Analys
All Data = 9 34 60,797 73,515 74,082 80,210
- ° E Cost Accounting - Experienced Pr i (P2} Job FIN.05.003.P20 Cost Accountant
All Data " 13 48,089 61,802 58,526 74,516
vy 0= Budget ing - Experienced Pr (F2) Job FIN.05.004.P20 Budget Accountant, Budget Analys
Al Data 3 29 50,648 59,371 57,525 67,028
- E Cost A ing - Entry Pr (P1) Job FIN.05.003.P10 Cost Accountant H
Al Data § = 1 1 - - - _
- E Accounting - Executive Level 3 (E3' Job FIN.0S.001.E30 Head of Accounting, Accounting Ex
All Data = 2 3 - £ ot =
- ° E Accounting - Executive Level 2 (E2' Job FIN.08.001.E20 Head of Accounting, Accounting Ex
Al Data = 2 2 - = — —
- ° E Accounting - Executive Level 1 (E1 Job FIN.0S.001.E10 Head of Accounting, Accounting Ex
All Data = 6 & 155,527 175,069 172,409 198,303
- ° E Accounting - Senior Manager Il (M5 Job FIN.08.001.M50 Accounting Director, Accounting Sr
All Data = 4 5 - 152,415 182,484 - -
2l | 3 4 T | 3
:;r;:gte .g?;nbine s qumm S Normatze | |0, AgE [ Set il :i"d to 91 total results
Vi y Data Data Data Banding iy | Save As |

Combine Jobs option allows you to combine results of all incumbents belonging to different benchmarks into a single
benchmark. You can do it from two angles, one being the results adjustment ribbon (1).

(@)}
~
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MERCER WIN®
COMBINE JOBS -
VIA RESULTS ADJUSTMENT RIBBON

A Home ES Mercer Market Data Mercer Market Data Results

Combine Jobs &

2016 Global Demo TRS (Mercer Job Library)}

‘Career Level

Accounting - Senior Manager (M4 FIN.06.001.M40 Finance Accounting Accounting MANAGEMENT Senior Manager (...
Accounting - Entry Pr i P1) Job FIN.06.001 P10 Finance Accounting Accounting PROFESSIONAL Entry Professional.
Accounting - Manager (M3’ Job FIN.06.001.M30 Finance Accounting Accounting MANAGEMENT Manager (M3}
Budget Accounting - Manager (M3} Job FIN.05.004.M30 Finance Management Acc... Budget Accounting MANASEMENT Manager (M3}
Cost Accounting - Manager (M3 Job FIN.05.003.M30 Finance Management Acc... Cost Accounting MANAGEMENT Manager (M3}
Ac - Experignced Pr i (P2} Job FIN.0E.001.P20 Finance Accounting Accounting PROFESSIONAL Experienced Profe..
Accounting - Senior Pr i (P3) Job FIN.06.001.P30 Finance Accounting Accounting PROFESSIONAL Senior Profession... =
E| Accounting - Executive Level 2 (E2) Job FIN.06.001.E20 Finance Accounting Accounting EXECUTIVE Executive Level 2 ..
il Accounting - Team Leader (Pr i ) (M2} Job FIN.0G.0041. 120 Finance Accounting Accounting MANAGEMENT Team Leader (Prof..
Ij Cost Accounting - Senior Pr i (P3) Job FIN.05.003.P30 Finance Management Acc... Cost Accounting PROFESSIONAL Senior Profession...
E Accounting - Senior Manager Il (M5} Job FIN.06.001.M50 Finance Accounting Accounting MANAGEMENT Senior Manager Il ..
E| Budget Accounting - Experienced Professional (P2} Job FIN.05.004.P20 Finance Management Acc... Budget Accounting PROFESSIONAL Experienced Profe..
D Accounting - Executive Level 1 (E1) Job FIN.06.001.E10 Finance Accounting Accounting EXECUTIVE Executive Level 1 _ i
Ij Cost Accounting - Entry Pr i P1) Job FIN.05.003.P10 Finance Management Acc... Cost Accounting PROFESSIONAL Entry Professional..
= Budget Accounting - Senior Pr (P3} Job FIN.05.004 P30 Finance Management Acc. Budget Accounting PROFESSIONAL Senior Profession. ..
E| Accounting - Executive Level 3 (E3} Job FIN.06.001.E30 Finance Accounting Accounting EXECUTIVE Executive Level 3 ..
il Accounting - Senior Para-Pr i (53} Job FIN.06.001.530 Finance Accounting Accounting PARA-PROFESSIO Senior Para-Profe._..
E Accounting - Experienced Para-Pr i (S2) Job FIN.06.001.520 Finance Accounting Accounting PARA_PROFESSIO... Experienced Para-..
= Accounting - Entry Para-Pr i {51y Job FIN.06.001.510 Finance Accounting Accounting PARA-PROFESSIO...  Entry Para-Profes. ..
E| Cost A - Experienced Pr i P2} Job FIN.05.003.P20 Finance Management Acc... Cost Accounting PROFESSIONAL Experienced Profe..
[l Head of Finance & Accounting (CFOL - Ginbal Subsidiany (F31 Anh FIN 01 001 FA4 Finance Finanre & Accoun Head nf Finance & FXFCUTIVE Fxecitive | svel 3 2%
Com | cancel | m

If you are comparing several surveys, select the survey in which you want to combine the jobs (2). Tick the positions
you would like to combine (3) and hit the combine button (4).
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MERCER WIN®
COMBINE JOBS -
VIA RESULTS ADJUSTMENT RIBBON

Combine Jobs

e Title:  Budget/Cost Accounting - Manager (M3)

Code: 001

Family: Finance
Sub-family: Management Accounting
Specialization: -—
Career Stream. MANAGEMENT

Career Level: Manager (M3)

\ TS Apply

Name a new combination of jobs and provide a code (5). Click on Apply button to proceed (6).

O
(@)
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MERCER WIN®
COMBINE JOBS -
VIA RESULTS ADJUSTMENT RIBBON

A Home ES Mercer Market Data Mercer Market Data Results

Combine Jobs @

2016 Global Demo TRS (Mercer Job Library) H
“iobCode TFamiy o SUE amiy | Specialization | Career Stream | CareerLevel
Budget/Cost Accounting - Manager (M3} My Combined Job 001 Finance Management Acc... — MANAGEMENT Manager (M3}
Ac ing - Senior Manager (M4} Job FIN.05.001.M40 Finance Accounting Accounting MANAGEMENT Senior Manager (...
Accounting - Entry Pr i (P1) Job FIN.05.001 P10 Finance Accounting Accounting PROFESSIONAL Entry Professional
Accounting - Manager (M3} Job FIN.06.001.M30 Finance Accounting Accounting MANAGEMENT Manager (M3}
Budget Accounting - Manager (M3 Job FIN.05.004 M30 Finance Management Acc_.. Budget Accounting MANAGEMENT Manager (M3}
Cost Accounting - Manager (M3} Job FIN.05.003.M30 Finance Management Acc... Cost Accounting MANAGEMENT Manager (M3}
Accounting - Experienced Pr i (P2} Job FIN.05.001.P20 Finance Accounting Accounting PROFESSIONAL Experienced Profe. =
Ij A ing - Senior Pr (P3} Job FIN.05.001.P30 Finance Accounting Accoeunting PROFESSIONAL Senior Profession...
D Accounting - Executive Level 2 (E2) Job FIN.05.001 E20 Finance Accounting Accounting EXECUTVE Executive Level 2 _
Accounting - Team Leader (Pr W2y Job FIN.05.001.M20 Finance Accounting Accounting MANAGENMENT Team Leader (Prof..
B Cost Accounting - Senior Pr (P3) Job FIN.05.003.P30 Finance Management Acc. . Cost Accounting PROFESSIONAL Senior Profession. ..
(] Accounting - Senior Manager Il (M5} Job FIN.08.001.M50 Finance Accounting Accounting MANAGEMENT Senior Manager Il ...
D Budget Accounting - Experienced Professienal (P2 Job FIN.0S.004.P20 Finance Management Acc... Budget Accounting PROFESSIONAL Experienced Profe..
Accounting - Executive Level 1 (E1} Job FIN.08.001.E10 Finance Accounting Accounting EXECUTVE Executive Level 1.
E‘ Cost A ing - Entry Pr i (P1y Job FIN.05.003.P10 Finance Management Acc... Cost Accounting PROFESSIONAL Entry Professional.
® Budget Accounting - Senior Pr i (P3} Job FIN.05.004 P30 Finance Management Acc. . Budget Accounting PROFESSIONAL Senior Profession._ .
D Accounting - Executive Level 3 (E3} Job FIN.06.001.E30 Finance Accounting Accounting EXECUTVE Executive Level 3 .
Accounting - Senior Para-Pr (53} Job FIN.08.001.530 Finance Accounting Accounting PARA-PROFESSIO.... Senior Para-Profe...
] Ac ing - Experienced Para-Pr i (82} Job FIN.06.001.520 Finance Accounting Accounting PARA-PROFESSIO...  Experienced Para-..
D Accounting - Entry Para-Pro S1) Job FIN.08.001.510 Finance Accounting Accounting PARA-PROFESSIO... Entry Para-Profes...
il Cnst Accounting - Fxnerienced Professinnal (P?) Anh FIN 05 003 P20 Finance Mananement Arc st Accounting PROFFSSINONAL Fxneriencad Profe e

s e ]

The combined job will appear at the top of the list (7). Click on Done to return to the results page (8).

(@)}
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MERCER WIN®
COMBINE JOBS -
VIA RESULTS ADJUSTMENT RIBBON

# Home % Mercer Market Data Mercer Market Data Results

Mercer Market Data Results: Library © My Saved Results - = -
. ;5] l View: | Inc | org v Job - \ # Edit \
C Modify

h | + Add More Data | «" Resize Columns

- E Budget/Cost Accounting - Manager (M3) My Combined Job 001 - =
AllData 2 AT 47 95,030 115,181 1,215 132,000
- e E Head of Finance & Accounting (CFO) - Global Par . Job FIN.01.001 E41 Chief Financial Officer (CFI
AllData i T 231,400 283303 276,324 307,800
- E Head of Finance & Accounting (CFO) - Global Su.. Job FIN.01.001.E34 Chief Financial Officer (CFI
AllData 9 1 256,152 306,125 285,080 375,816
- E Head of Finance & Accounting (CFO) - Regional ... Job FIN.01.001 E31 Chief Financial Officer (CFI
AllData & 9 214,480 300,635 264,000 402,000
- ° E Head of Finance & Acceunting (CFO) - Regional ... Job FIN.01.001.E24 Chief Financial Officer (CF1 ;
All Data g 28 28 230,820 301,038 285,600 371,328
- E Head of Finance & Accounting (CFO) - Regional ... Job FIN.01.001.E23 ‘Chief Financial Officer (CF1
AllData & 2 3 - - - -
- e E Head of Finance & Acceunting {(CFO} - Regional ... Job FIN.0O1.001.E22 Chief Financial Officer (CF1
AllData 2% 3 5 - 286,209 - —
- E Head of Finance & Accounting (CFO} - Country P Job FIN.01.001 E21 Chief Financial Officer (CFI
AllData 4 18 184,717 256618 238,300 326,261
- E Head of Finance & Acceunting (CFO} - Country S... Job FIN.O1.001.E14 Chief Financial Officer (CF1
i
< | mn . 3 ‘ m ] r
‘ O | vide | EE | B | @] elr | min | i | I S
Views y Data Data Data Banding Library | Save As | Save

The combined jobs will also appear as "My Combined Job” at the top of the results page (9). From this page, further
refinements and adjustments will apply to the combined job as well.
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MERCER WIN®
COMBINE JOBS -
VIA FLY-OUTS

A Home ES Mercer Market Data Mercer Market Data Results a Progress Center

Mercer Market Data Results: Library & | My Saved Results - = -

1
C Modify Search ‘ + Add More Data ” Resize Columns |

Job Title

@Au 5 8 55,804 77,854 88,608 22,339
Budget - Senior Pr P3) Job FIN.05.004.P30 Budget Accountant, Budget Analys
All = 9 34 60,797 73,515 74,082 80,210
- E Cost Accounting - Experienced Pr i (P2} Job FIN.05.003.P20 Cost Accountant
All Data " 13 48,089 61,802 58,526 74,516
vy 0= Budget ing - Experienced Pr (F2) Job FIN.05.004.P20 Budget Accountant, Budget Analys
Al Data 3 29 50,648 59,371 57,525 67,028
- E Cost A ing - Entry Pr (P1) Job FIN.05.003.P10 Cost Accountant H
Al Data § = 1 1 - - - _
- E Accounting - Executive Level 3 (E3' Job FIN.0S.001.E30 Head of Accounting, Accounting Ex
All Data = 2 3 - £ ot =
- ° E Accounting - Executive Level 2 (E2' Job FIN.08.001.E20 Head of Accounting, Accounting Ex
Al Data = 2 2 - = — —
- ° E Accounting - Executive Level 1 (E1 Job FIN.0S.001.E10 Head of Accounting, Accounting Ex
All Data = 6 & 155,527 175,069 172,409 198,303
- ° E Accounting - Senior Manager Il (M5 Job FIN.08.001.M50 Accounting Director, Accounting Sr
All Data = 4 5 - 152,415 182,484 - -
2l T | 3 4 T ul 3
m;r;?egte T mn:t ;J:tr'nsbine .?gbine E ﬁompafe é:[gliummﬁze L!Age o Set ) i“ :i"d 4o 91 i‘iﬂal results
Vi y Data Data Data Banding iy | Save As |

You can also combine jobs via results fly-out window which contains suggested alternative comparators including
Jobs, Core Jobs and Mercer Combined Jobs (10).

[©)}
(e}
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MERCER WIN®
COMBINE JOBS -
VIA FLY-OUTS

Engineering - Experienced Professional (P2) | Market View

Core Job - ENS.03.000.P20 8 4 2016 Global Demo TRS (Mercer Job
Library)

Design Engineering - Experienced Professional (P2)

Mercer Combined Job - ENS.03.R06.P20
Family

Mechanical Engineering - Experienced Professional (P2) Eumssing £ setenes

Job - ENS.03.013.P20
Sub-family
Chemical Engineering - Experienced Professional (P2) . T |8 Engineering
Job - ENS.03.014.P20
5 : £ : 2 Career Stream
Electrical Engineering - Experienced Professional (P2) ( T | PROFESSIONAL
Job - ENS.03.015.P20 |

 Career Level

Electronics Engineering - Experienced Professional (P2) o B i
pernen ss510n

Job - ENS.03.016.P20

Facilities Layout Engineering - Experienced Professional (P2)
Job - ENS.03.038.P20

Electronics Product Design Engineering - Experienced Professional (P2)
Job - ENS.03.061.P20

Human Factors Engineering - Experienced Professional (P2)
Job - ENS.03.110.P20

Project Controls Engineering - Experienced Professional (P2)
Job - EMS.03.113.P20

Click combine jobs to create additional sets of data (11).
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COMBINE JOBS -
VIA FLY-OUTS

Engineering - Experienced Professional (P2) Market View

Core Job - ENS.03.000.P20 2016 Global Demo TRS (Mercer Job
Library)

Design Engineering - Experienced Professional (P2)

Mercer Combined Job - ENS.03.R06.P20
Family

Mechanical Engineering - Experienced Professional (P2) FEREER

Job - ENS.03.013.P20

Sub-family
Chemical Engineering - Experienced Professional (P2) T Engineering
Job - ENS.03.014.P20
y— . 2 3 . Career Stream
1= Electronics Product .. Electrical Engineering - Experienced Professional (P2) . T PROFESSIONAL
Job - ENS.03.015.P20 =

Career Level

Electronics Engineering - Experienced Professional (P2) Fariien od ioressonal (9)
perenc T ss510n

Job - ENS.03.016.P20

Facilities Layout Engineering - Experienced Professional (P2)
Job - ENS.03.038.P20

Electronics Product Design Engineering - Experienced Professional (P2)
Job - EN5.03.061.P20

IEIectronl'cs and Chemical - P2 Electronics and Chemical - P2

| x cancel Combine Jobs Cancel m

Tick the jobs you would like to combine (12), provide the name and code for the new combination (13), and hit the green
tick button (14). The name and code are used as identifiers, you can assign anything that is relevant to your analysis as
it will not affect the data in any way

~l
}—\
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COMBINE JOBS -
VIA FLY-OUTS

Engineering - Experienced Professional (P2) | Market View
Core Job - ENS.03.000. P20 3 2016 Global Dema TRS (Mercer Job

I Library)

Electronics and Chemical - P2

My Combined Job - Electronics and Chemical - P2
Family

Engineering & Science

Design Engineering - Experienced Professional (P2)
Mercer Combined Job - ENS.03.R06.P20
Sub-family
Mechanical Engineering - Experienced Professional (P2) Engineering
Job - ENS.03.013.P20
— L . Career Stream
i= Electronics Product ... : Chemical Engineering - Experienced Professional (P2) PROFESSIOMAL
| Job - ENS.03.014.P20

| Career Level

Electrical Engineering - Experienced Professional (P2) eSO a4 P2)
perien: S510N;

Job - ENS.03.015.P20

Electronics Engineering - Experienced Professional (P2)
Job - ENS.03.016.P20

Facilities Layout Engineering - Expenenced Professional (P2)
Job - ENS.03.038.P20

Electronics Product Design Engineering - Experienced Professional (P2)
Job - EN5.03.061.P20

Human Factors Engineering - Experienced Professional (P2)
Job - ENS.03.110.P20

.-

The jobs are now combined and will appear as top selection for "My Combined Job” (15). Click on the save button to
return to the results page (16).

~l
N
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MERCER WIN®
COMBINE JOBS -
VIA FLY-OUTS

# Home ES Mercer Market Data Mercer Market Data Results a Progress Center

Mercer Market Data Results: Library & WMy Saved Results - = 2

View: [ Tnc | org ¥ Job - | # Edit \

Electronics and Chemical Engineering - P2 My Combined Job Electronics and Chemical Engineering - P2

All Data o 9 203 48945 55,410 54743 61,893
- o E Design Engineering - Executive Level 2 (E2) Mercer Combined Job ENS.03.R06.E20

All Data = 1 1 — — — -
- ° = Product Design Enaineering - Executive Level 2 (E2)  Job ENS.03.058 E20

All Data ae 1 1 - = - =
- o E Desian Engineering - Executive Level 1 (E1) Mercer Combined Job ENS.03.ROS.E10

All Data = 1 1 - — - -
- ° = Product Design Engineering - Executive Level 1 (E1)  Job ENS.03.059.E10 f_-

All Data E o it 1 - - - -
- e = Desian Engineering - Senior Manager Il (M5) Mercer Combined Job ENS.03.R06 M50

All Data = 3 4 - 221,750 - -
- 0 = Product Design Engineering - Senior Manager Il (MS)  Job ENS.03.050.M50

All Data o 3 4 - 221,790 - -
- e = Desian Engineering - Senior Manager (M4} Mercer Combined Job ENS.03.R06 M40

All Data = 6 5 125,862 152,484 161 460 183600
- ° —_— Product Design Engineering - Senior Manager (M4} Job ENS.03.059.M40

_

All Nzta e b} 2 =
< ] al b ] ] »
Manage = = Send to tota
Market h ¢ Refine Combine + Combine Jizs e Po2 | Set i“ My 100 total results

Vi Market Jobs ‘PCs Data Banding Ehcwy | Save As ‘

The combined jobs will also appear as "My Combined Job” at the top of the results page (17). From this page, further
refinements and adjustments will apply to the combined job as well.

© MERCER 2018
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MERCER WIN®
COMPARE MY DATA

4 Home &5 Mercer Market Data Mercer Market Data Results A Progress Center
Mercer Market Data Results: Library @ My Saved Results S = T (= 1
View: | Inc | Org || v Job1 - # Edit |

C Modify Search | . Resize Columns | ' Base Salary

All Data 101 313 56,712 73,105 68,120 344 %
- o E General Human Resources - Experienced Profe. .. Job HRM.D2.001.P20 HR Analyst, HR §
All Data 109 357 45038 53,542 51,883 60,
v o E General Human Resources - Eniry Professional. .. Job HRM.D2.001.P10 HR Analyst, HR
All Data =0 163 36,400 43,537 42,383 48,
hd ° E General Human Resources - Experienced Para- .. Job HRM.D2.001.520 HR Administratic
All Data 30 189 35,100 40,553 41,124 45
b4 o E General Human Resources - Entry Para-Professi...  Job HRM.D2.001.510 HR Administratic
All Data 23 o5 30,288 37,087 36,720 42,
v ° E Compensation & Benefits - Executive Level 3 (E3) Job HRM.04.001.E30 Head of Comper
All Data * 2 2 = = 5
v o E LCompensation & Benefits - Executive Level 2 (E2) Job HRM.04.001.E20 Head of Comper
All Data 4 4 - 279,285 271,920
v ° E Compensation & Benefits - Executive Lewvel 1 (E1 Job HRM.04.001.E10 Head of Comper rd
< G > < >
B mﬁe Refine 7=+ Combine 1 Combine = Compare A Normalize i!Age s s 7y Send to My - % 1310 total !"BSU“IS
e Market - Jobs —LPCs = My Data Data Banding “i¥ Library | Save As |

The Compare My Data (1) feature is used to enable a comparison of submitted company data against the market data. The
option allows the user to customize the comparison.
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COMPARE MY DATA

4 Home &5 Mercer Market Data Mercer Market Data Results

Mercer Market Data Results: Library @ My Saved Results ™ T (=1

-

C Modify Search ” Resize Col

Compare My Data x - # Edit |

W] Compare My Data

estatist'rc fo Compare: Median

47,515 534
e Display: Average
Statistic(s) to Display: Amount Difference [# % Difference 33,800 39,
[] Apply Market Refinements to My Participation Data 35,802 4zt

[J make these My Defaults for Compare My Data

@ 101,764 133;
| Cancel | Apply v

> < >
= mme 7 Refine v+ Combine » Combine @ Compare J,I Normalize | Age Data Set “ Send to My e lsie E393_O total results
[ Market ! Jobs “pcs = My Data == Data % Shaning | vy | Save As | “

ON

Tick Compare My Data (2) to switch the feature on and off. Select the Statistics to Compare (3) to customize the market statistic with
which you want to compare your own data. By default, median is selected. Select the Display (4) option to choose the way you would like to
view the data: by average, by individual employees (Lists down individual incumbent details along with employee IDs). The refinements
applied on the market will be applied to your own data as well. The second option allows you to save the customized settings as your default
settings (5). Click on the Apply (6) button to enable the changes.
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COMPARE MY DATA

4 Home &S Mercer Market Data Mercer Market Data Results A Progress Center
Mercer Market Data Results: Library @ My Saved Results - | =2
) ‘ View: | Inc | Org ||+ Job1 - # Edit |

C Modify Search | . Resize Columns |

All Data 152,578 146,523 172,780 6 ~
v o E General Human Resources - Mana: M3 Job HRM.D2.001.M30 Human Resourc: é
All Data 111,943 105,781 129,493 119,673 13,882
v ° E General Human Resources - Team Leader (Prof.. Job HRM.02.001.M20 Human Resourc:
All Data 35431 53,038 94601 36,383 3,345
hd o E General Human Resources - Senior Profegsional... Job HRM.02.001.P30 HR Analyst, HR
All Data 73,105 63,120 84,026 65,520 22,591
v ° E General Human Resources - Experienced Profe. . Job HRM.02.001.P20 HR Analyst, HR
All Data 53,942 51,883 60,739 45817 -3,266
v o E General Human Resources - Entry Professional. .. Job HRM.02.001.P10 HR Analyst, HR
All Data 43537 42383 48,360
- ° E General Human Resources - Experienced Para-... Job HRM.02.001.520 HR Administratic
All Data 40,553 41,124 45183
b4 ﬂ E General Human Resources - Entry Para-Professi...  Job HRM.02.001.510 HR Administratic ¥

< e > < >

O mnm;;e et o Combine +7 Combine @ Compare E\v Normalize |\ Age Data - Set l“ Send to My 71310 | I"ESults.

The Compare My Data (7) will now be on the ON mode. The My Data Amount (8) column will appear once the Compare My
Data option has been enabled.
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MERCER WIN®
AGE DATA

4 Home s Mercer Market Data Mercer Market Data Results A Progress Center

Mercer Market Data Results: Library @ My Saved Results = T (51

& I View: [Inc | Org |+ Job1 - # Edit |
C Modify Search | .”Resize Columns | Base salary

- by — Billing & Invoicing - Experienced Professional (P2} Job FIN.09.005.P20 Billing & Invoicin i
All Data é 13 28 40,170 48,114 47515 53,!A
- E Billing & Invoicing - Eniry Professional (P1 Job FIN.D9.005.P10 Billing & Invoicin
All Data -] 32 29,250 34633 33,800 39
- E Billing & Invoicing - Experienced Para-Professio. .. Job FIN.09.005.520 Billing & Invoicin
All Data 13 111 31928 36,915 35,802 424
- E Credit & Collections - Executive Level 1(E1) Job FIN.10.001.E10 Head of Credit &
All Data i} | 1 s az =
- E Credit & Collecfions - Senior Man: Tl (WS Job FIN.10.001.M50 Credit & Collectit
All Data = 3 4 - - —
- E Credit & Collecfions - Ma T (M3 Job FIMN.10.001.M30 Credit & Collecti
All Data 24 a7 39,161 114,372 101,764 133
- E Credit & Collecfions - Team Leader (Professions. .. Job FIN.10.001.M20 Credit & Collectit
v
< > < >
‘ mme ‘ 7 m = ‘(I;{;?shine ‘ :gcomhine = Compare @ Normalize | Age Data L Set I“ Send to My . @ 3930 tda'. results
= =4 pCs ‘ = My Data I Data “*_ Banding Library | Save As |

The Age Data (1) option allows the user to age the survey data. This is useful when you are forecasting or using older data in a
rapidly changing market. You can age either the market data, your data, if you are a participant, or both by the same factor.
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AGE DATA

Age Data x
M Age Market Data a Age To: 31 Dec 2017 &
i © o @ o

Publicati Next
Market View Effective Date sl ' Aging Factor
Year Year(s)
2016 Global Demo TRS (Mercer Job Library) 01 Apr 2016 : ¥ 1.1180

Example: For annualized adjustment of 2.5%, enter 2.5. For non-aging enter a 0.

g e | o

This option helps to Age Market data (2) or Your Own data (3). Age to (4) option helps you to choose the Date to which you would like to
age the data. Effective Date (5) indicates the date on which data was effective. No data collection happened post this date. User is required
to enter an annualized salary increase percentage for the Publication Year (6). When such a number is not available, one can use a proxy
variable such as the annualized inflation percentage. In the Next Year (7) column enter the annualized salary increase percentage for the
years subsequent to the publication year. Once you click on Calculate (9), the Aging Factor (8) will be displayed.In the last step select

Apply (10).
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MERCER WIN®
NORMALIZE DATA

4 Home s Mercer Market Data Mercer Market Data Results A Progress Center
Mercer Market Data Results: Library @ My Saved Results . O (1
2z [ View: [Inc | Org |+ Job1 - # Edit |

C Modify Search = Resize Columns | Base Salary

- £y =— Billing & Invoicing - Experienced Professional (P2} Job FIN.08.005.P20 Billing & Invoicin -

All Data E 13 29 40,170 43114 47 515 53 !A
- = Billing & Invoicing - Entry Professionsal (P1 Job FIN.03.005 P10 Billing & Invoicin

All Data 8 2 28250 34683 33,800 33
v = Billing & Invoicing - Experienced Para-Professio...  Job FIN.02.005.520 Billing & Invaicin

All Data 13 111 31928 36915 35,802 424
- = Credit & Collections - Executive Level 1 (E1) Job FIN.10.001.E10 Head of Credit &

All Data = 9 1 e 2 s
v = Credit & Collections - Senior Manager [l (MS) Job FIN.10.001 M50 Cradit & Callectit

All Data = 3 Fl - - _
- = Credit & Collections - Manager (M3 Job FIN.10.001.M30 Cradit & Collectit

All Data 24 a7 33,161 114,372 101,764 133
v = Credit & Collections - Team Leader (Professiona. .. Job FIN.10.001 M20 Cradit & Callectit

v
L < >

Manage - § | _ . i L @ 3930 total results
ri Market Y Refine Combine ‘= Combine a QNormaltze & Age Data Set : Sfend to My : i 2
Market ! Jobs =pcs I Data (e “_ Banding “‘ Library | - |

The Normalize Data (1) option allows the user to convert the data into different currencies. By default all data is displayed in the
local currency or the currency of the published data.
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NORMALIZE DATA

4 Home &5 Mercer Market Data Mercer Market Data Results

Mercer Market Data Results: Library @ My Saved Results ™ T (=1

2] ’ Nommalize Dats x - # Edit |
C Modify Search = .~ Resize Columns 9
Convert Currencies to: DI In Mions

~
Conversion Method: . 47,515 534
Currency Code Exchange Rate When converting currencies, Mercer recommends always using the & month average Sadnd a5
n-Jun v i
US Dol ush Jan-Jun method.
35,802 424

ol ] |
101,764 133

* 0= Credit & Collections - Team Leader (Professiona. .. Job FIN.10.001 M20 Cradit & Callectit
W
L > < >
P mme T Refine o Combine » Combine @ Compare J,I Normalize | Age Set i“ Send to My @ 3930 total results
2 s = - Data . . : — .
e Market Jobs PCs = My Data Data Banding Library | Save As |
L = L | ON 1R - L :

Activate the Data Scaling (2), choose a way of scaling data from the drop down list.
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NORMALIZE DATA

4 Home &5 Mercer Market Data Mercer Market Data Results

Mercer Market Data Results: Library @ My Saved Results ™ T (=1

= ’ Normalize Data
C Modify Search = /" Resize Columns Data Scaling: 1 InWhole Mumbers

| |
el Convert Currencies to: El{J

i - ”~
Conversion Method:- I: Australian Dollar (AUD) 47,515 534

Canadian Dollar {CAD)
Euro (EUR)
Currency Code British Pound (GBP) 33,800 39;

US Dollar ush US Dollar (USD)

Afghan afghani (AFN}
Albanian lek (ALL) ~
Al_gerian Dinar (DZD)

35,802 424

el s [ o |
W | 101,764 133

v = Credit & Collections - Team Leader (Professiona... Job FIN.10.001.M20 Credit & Collectit

< > < >

Manage

_ :6: 3930 total results
ri Market Y IR;?::{ A Normalize Set Send to My :

Sleie ‘ lg.ﬂl]e Data Banding ‘ ii‘ Library ‘ |K| “

The Convert Currencies (3) section helps to recalculate data into a different currency. Tick the box to activate it and select the
currency from the drop down list (4).

Combine 7 Combine
Jobs ~“PCs
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NORMALIZE DATA

4 Home &5 Mercer Market Data Mercer Market Data Results

Mercer Market Data Results: Library @ My Saved Results = T (51

m® ’ Normalize Data *® - | & Edit |
C Modify Search =~ .~ Resize Columns Data Scaling: ] In Whole Numbers

Convert Currencies to: ] Euro (EUR)

~
el Conversion Method: i I - | 47,515 534

~ 2018 -~
Currency Code TN C——— 33800 35
US Dollar uso G 2018 Jan-Jun
» vionth Average
» 1 Month Average 35,802 424
2017
» 2016 v B
P
Cancel Eatcutate ||| Appty |
| concer [ERTN ] o
- E Credit & Collecfions - Team Leader (Professions. .. Job FIN.10.001.M20 Credit & Collectit
v
L > < >
P mm"  Refine Combine  Combine T Nomalize | o Set iy enaomy 2 393_01 bt
L Market Jobs ipcs <I~ pata | Age Data Banding Library | - | “

You can select the Conversion Method (5) from the drop down list. It is advised to select the latest six month average (6).
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NORMALIZE DATA

4 Home &5 Mercer Market Data Mercer Market Data Results

Mercer Market Data Results: Library @ My Saved Results = (1
| [ Normalize Data 3 - | # Edit |
CMadilic el Restre Collanyi= Data Scaling: 1 In Whole Numbers ~]

Convert Currencies to: Euro (EUR)

Stiats Conversion Method: 2018 Jan-Jun At S
> =

All Data Currency Code Exchange Rate When converting currencies, Mercer recommends always 33,800 39
- = US Dollar usD 0.8243 using the 6 month average Jan-Jun method.

All Data 35,802 424
i =

All Data -
¥ =

All Data 0 @ -
> = s

All Data | Cancel | I 101,764 133,
v = —

v
< > < >

= : ; = , i
mme Y Refine v+ Combine » Combine @ Compare i Normalize | Age Data Set i“ Send to My N ilsies E3‘930 total results
Market Jobs PCs == My Data Data Banding Library | Save As | “

ON

Once all the selections have been made, click on Calculate (7) and Apply (8) to apply the exchange rate to all data. The
Exchange Rate (9) is shown here after calculation.
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NORMALIZE DATA

# Home B Mercer Market Data Mercer Market Data Results
Mercer Market Data Results: Library @ My Saved Results % -
H ' View: | Inc | Org ||+ Job1 - # Edit |

C Modify Search = " Resize Columns

All Data Y 144 30 142,108 163,451 1] -142108 A
- E Accounting - Senior Manager |l (M3} Job FIN.D6.001.M50 Accounting Direc § @
All Data 125,628 150,412 - o -150,412
- E Accounting - Senior Mana B4 Job FIMN.D6.001.M40 Accounting Direc
All Data 120,553 114,337 130,415 [+] -114,.237
b E Accounting - Man: T (M3’ Job FIN.D6.001.M30 Accounting Direc
All Data 58,280 52275 102,866 93,797 11,522
- E Accounting - Team Leader (Professionals) (M2} Job FIN.D6.001.M20 Accounting Direc
All Data 65,687 53,876 77,198 0 53,876
- E Accounting - Senior Professional (P3) Job FIM.DE.DD1.P3D Accountant, Gen
All Data 60,582 558,127 68,347 58,158 -87%
- E Accounting - Experienced Professional (P2} Job FIN.D6.001.P20 Accountant, Gen
All Data 45 552 44915 51,851 49116 4201
- E Accounting - Entry Professional (P1 Job FIMN.06.001.P10 Accountant, Gen e
< > < >
Cimees | wome  ((ggSmeee | opcen gy o ‘ n=~ il e
i = = Lo a Library | E—— | “

Once you click on apply, data will get recalculated as shown in the snapshot below (10). The Normalize Data (11) will now be on
the ON mode.
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MERCER WIN®
SAVE RESULTS

4 Home Es Mercer Market Data Mercer Market Data Results A Progress Center
Mercer Market Data Results: Library @ My Saved Results - = e
nE = T View: [l | Org || v Job1 - # Edit |
C Modify Search | .*Resize Columns | Base Salary

v L) — Billing & Invoicing - Experienced Professional Job FIN.0S.005.P20 Billing & Invoicin

All Data é 13 25 40,170 43,114 47 515 534
w = Billing & Invoiting - Entry Professional (P1) Job FIN.09.005.P10 Billing & Invoicin

All Data & 3z 25250 34,683 33,800 39,
- E Billing & Invoicing - Experienced Para-Professio. .. Job FIN.0S.005.520 Billing & Invoicin

All Data 18 111 31528 36,915 35,802 424
v E Credit & Collections - Executive Level 1 (E1) Job FIN.10.001.E1D Head of Credit &

All Data =] 1 1 - - -
v E Credit & Collecfions - Senior Manager [l (MS Job FIN.10.001.M30 Credit & Collecti

All Data = 3 4 - - -
v E Credit & Collections - Ma T (W3 Job FIN.10.001.M30 Credit & Collecti

All Data 4 v 89,161 114,372 101,764 133,
v E Credit & Collecfions - Team Leader (Professiona... Job FIN.10.001.M20 Credit & Collecti

v
< > < >
= xﬁe b 4 Refine =+ Combine += 7 Combine @ Compare ,I Normalize & Age Dat o Set “‘ Send to My
J2t] Vi Market &= Jobs =5 PCs = My Data “<|~ Data ““— Banding Library

Save multiple versions of your WIN® search results to be able to return to them in the future. Click on Save As (1) option to save
the results for later use.
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SAVE RESULTS

4 Home &5 Mercer Market Data Mercer Market Data Results

Mercer Market Data Results: Library @ My Saved Results =T (=1

@[ S o W v sob1 g | # Edit |

C Modify Search = " Resize Columns

“Job Code
b4 = = Eilling & Invoicing - Experienced Professional Job FIN.09.005.P20 Billing & Invoicin -

All Data Save As ® 40170 48,114 47515 534

What would you like to name this result set? 29250 34,683 33,300 39,

Name:f§ 2016 Deme TRS Mercer Job Library
31928 36,915 35,802 42

All Data 24 7 89,161 114,372 101,764 133,

v o E Credit & Collecfions - Team Leader (Professiona... Job FIN.10.001.M20 Credit & Collecti

< > < >

mnaue Y Refine v Combine » Combine == Compare @ Normalize &a Age Data Set i“ Send to My e S &393,0 total results
Market Jobs PCs = My Data Data Banding Library | Save As | Save
1 _ 1 1 ON -

Type in the name of your customized results (2) and select Save (3).
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SAVE RESULTS

# Home IS Mercer Market Data Mercer Market Data Results A Progress Center

Mercer Market Data Results: Library @ e My Saved Results -1 &8

2016 demo trs mercer job library

My Saved Result: 2016 demo irs mercer job library Rename

[ E ‘ * Edit |
C Modify Search = . Resize Columns | Base Sal
- o E Accounting - Team Leader (Professionals) (M2} Job FIN.DE.DD1-M20 Accounting Direc gz ~
All Data § 934
v S = Accounting - Senior Professional (P3} Job FIN.DG.001.P30 Accountant, Gen
All Data oS JOT LFE T3 TS T, 757 824
- o E Accounting - Experienced Professional (P2) Job FIN.D6.001.P2D Accountant, Gen
All Data 133 531 46,085 55,265 54,492 624
- E Accounting - Entry Professional (P1} Job FIN.D6.001.P10 Accountant, Gen
All Data 69 24T 40420 463186 44 580 S
- E Accounting - Senior Para-Professional {53) Job FIN.D6.001.530 Accounting Clerk
All Data 78 505 36,996 43,431 42500 45
- E Accounting - Experienced Para-Professional (52 Job FIN.D6.001.520 Accounting Clerk
All Data 52 453 31,845 37,359 36,412 42.'v
- M = Accountina - Entrv Para-Professional (51) Job FIN.D6.001.510 Accountina Clerk
< . : > < >
' «h: 1310 total results
mnage b d Refine - Combine 7=7 Combine = Compare @ Normalize & Age Data _n-Set l“ Send to My ; 13 _ —
- e — . = i i
L Market Jobs PCs == My Data Data Itha Banding Library | T ‘
il L A ON ' 4 _—_———

Your saved results will appear in the dropdown (4). These can be accessed anytime for later use.
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MERCER WIN®
EXPORTING THE FILE

4 Home &5 Mercer Market Data Mercer Market Data Results

Mercer Market Data Results: Library @

-

5 n =
C Modify Search =/ : Resu.e Columns | v Job1 - # Edit

- by — Billing & Invoicing - Experienced Professional (P2} Job FIN.09.005.P20 Billing &

All Data E 13 29 40,170 45114 47515 53,!“
- E Billing & Invoicing - Enfry Professional (P1 Job FIN.09.005.P10 Billing & Invoicin

All Data g8 3z 29,250 34,633 33,800 39
v E Billing & Invoicing - Experienced Para-Professio... Job FIN.08.005.520 Billing & Invoicin

All Data 18 111 31,928 36,015 35,802 42
- ° E Credit & Collections - Executive Level 1 (E1) Job FIN.10.001.E10 Head of Credit &

All Data 2% 1 1 e 23, =
v o E Credit & Collections - Senior Manager | (MS) Job FIN.10.001.M50 Credit & Collecti

All Data - 3 4 - - -
- ° E Credit & Collections - Manager (M3 Job FIN.10.001.M30 Credit & Collects

All Data 24 =y 88,161 114372 101,764 133,
v o E Credit & Collections - Team Leader (Professiona... Job FIN.10.001.M20 Credit & Collecti

v
< > < >
5 mme ‘ an?klt: ‘ o fomhine 7 Combine &P Normalize ‘ |t Age Data Set ‘ iiit Send to My @ 3930 total results
N .obs PCs Data Banding Library

The market data can be exported into a Microsoft Excel file by using the Export Option (1).
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EXPORTING THE FILE

4 Home &5 Mercer Market Data Mercer Market Data Results
Mercer Market Data Results: Library @ My Saved Results ™ T (=1
= | Export Options x T Z7eae |

C Modify Search =~ " Resize Columns

b4 — Billing & Invoicing - Expd

- 9 File Name: 2016 Demo TRS Mercer Job Library e ey e oy

v S Eilling & Invoicing - Entr}
— p—

() Comma Separated Values (CSV)

All Data 3 3 29,250 34,633 33,800 39
e File Type:
by = Billing & Invoicing - Exp: ® Microsoft Excel (XLSX)

All Data 31928 36915 35,802 424

Cancel ‘ m

v — Credit & Collections - Team Leader (Professiona... Job FIN.10.001.M20 Credit & Collectit e

89,161 114,372 101,764 133,

< > < >

Manage

) 3930 total results
Market Y IR;?::{ A Normalize Set Send to My @ :

Sleie ‘ lg.ﬂl]e Data Banding ‘ ii‘ Library ‘ |K| “

After Export Options pop-up window appears, provide file name (2), select file format (3) and click on Done (4).

Combine 7 Combine
Jobs ~“PCs
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EXPORTING THE FILE

4 Home &5 Mercer Market Data Mercer Market Data Results

Mercer Market Data Results: Library @ My Saved Results ™ T (=1
— IF ress Center Notification | T

B ’ rog x - # Edit |

C Modify Search  ”Resize Columns § Thijs jtem has been sent to Progress Center for processing.

-~

40,170 45,114 47515 534

29,250 34633 33,800 39

315928 36915 35,802 4210

Close
— 29,181 114,372 101,764 133
Ny 0= Credit & Collections - Team Leader (Professions...  Job FIN.10.001.M20 Credit & Collectit
v
L > < >

I mm" y Refine +—s Combine - Combine SlaNemaize | oy pge Data set fij Send oMy =B 393_0 total results
L Market ! Jobs “ipcs |~ Data g Banding Library | aveAS | “

Once you click Done a Progress Centre Notification will appear.
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EXPORTING THE FILE

4 Home s Mercer Market Data Mercer Market Data Results
Mercer Market Data Results: Library © My Saved Results - =2 B
T = [ View: [Inc | Org | |+ Job1 o/ - # Edit |
C Modify Search = * Resize Columns | Base Salary
b4 by — Billing & Invoicing - Experienced Professional (P2} Job FIN.09.005.P20 Billing & Invoicin -
Z; A
All Data E 13 25 40,170 48,114 47 515 534
- e E Billing & Invoicing - Enfry Professional (P1 Job FIN.D9.005.P10 Billing & Invoicin
All Data g8 3z 29,250 34,633 33,800 39
- o E Billing & Invoicing - Experienced Para-Professio. .. Job FIN.09.005.520 Billing & Invoicin
All Data 18 111 31,528 36,915 35,802 424
- E Credit & Collections - Executive Level 1 (E1) Job FIN.10.001.E10 Head of Credit &
All Data i} 1 1 e 23, =
v E Credit & Collections - Senior Manager [l (M5 Job FIN.10.001.M50 Credit & Collecti
All Data = 3 4 - - -
- E Credit & Collections - Ma r (M3 Job FIN.10.001.M30 Credit & Collects
All Data 24 37 29,161 114,372 101,764 133
v o E Credit & Collections - Team Leader (Professiona... Job FIN.10.001.M20 Credit & Collecti
v
< > £ >
| it 3930 total resul
mme Refine o—=-¢ Combine 1= Combine - Compare "'ﬁ: Normalize & Age . Set “‘ Send to My @ e e re ItS
Market ! Jobs PCs = My Data Data Banding Library | Save As |

All exported files and documents are stored in the Progress Centre (4).
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EXPORTING THE FILE

A Home = Mercer Market Data Mercer Market Data Results

e

Mercer Market Data Results: Library @

M=

@ complete

@ complete
@ complete

C Modify Search ‘ «”" Resize Columns ‘ ©@ Complete
' @ Complete
v Q= Chairman of the Board and CEO - Global Parent...  Job © Complete
All Data @ complete
v Q= Head of Organization (CEQ) - Global Parent/ind...  Job @ Complete
All Data
L 4 o E Head of Operations (COQ) - Global Parent/Indep... Job GMA 01.004 E41
All Data
v o E Head of Administration - Global Parent/independ. .. Job GMA.01.005.E41
All Data
v E Head of Organization (CEQ) - Global Subsidiary... Job GMA.01.003.E4S5
All Data
v ° E Head of Operations (COO) - Global Subsidiary (... Job GMA.01.004.E34

AT Dinde

ik

2016 Demo TRS Mercer Job Library

Mercer Market Data Results
Mercer Market Data Results
Mercer IMarket Data Results
Mercer Market Data Results
Mercer Market Data Results
Mercer Market Data Results

Mercer Market Data Results

Head of Operatic

Head of Adminis

e

Head of Operatic

> <

o c
ZIP 24 Aug 2018 09:59 AM
9 0.
= zip 22 Aug 2018 12:27 PM [ x ]
(B xsx 07 Aug 2018 01:04 PM (%]
[8 xLsx 07 Aug 2018 01:04 PIM [ x ]
[ xsx 07 Aug 2018 12:58 PM Q
& zp 07 Aug 2018 12:40 PIM [ x ]
E zip 03 Aug 2018 01:26 PM (% ]
& zp 03 Aug 2018 11:46 Al oV
= v
Show More
9 14 315,495
1 1 =
11 12 279,996
V
= 4N DOE OTC
>

Click on the Progress Centre (5) to open the dropdown list that shows details of all the converted files. To download a file simply

click on the Document Name (6).
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MERCER WIN®
VIEW DATA BY POSITION CLASS

# Home ES Mercer Market Data A progress Center
» Mercer Job Library for Year: 2018 @  Chengevear | My Saved Resuits -
Global  HighTech  All |

Search for job title, job code, or typical title

Q. Search

Search Results 1 results

Market View Position Class Range

2018 SK TRS 40-83

To view data by Position Class you need to select a different view from the drop-down menu (1). Once the Position
Class option has been selected, the option to filter by Position Class will become active (2).
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MERCER WIN®
VIEW DATA BY POSITION CLASS

40 80 85

Range Minimum 49 v Range Maximum 69 v

You can select the Position Class range as needed (3).

© MERCER 2018 100



MERCER WIN®
VIEW DATA BY POSITION CLASS

# Home ES Mercer Market Data
» Mercer Job Library for Year: 2018 @  Chengeyear My Saved Results -
| mercer Job Library Global High Tech All e
| %% Search Options | Search for job title, job code, or typical title - I U"‘“‘t't@WJDDI I
w | Slovakia
@ Hide  Market View ! ki | xmj —_—
Job Industry LA Add a Job Industry ® Clear
Family - | AddaFamiy | % Clear |
Function = Add aFunction % Clear
ey w | AddaCareerLevel | x Clear |
Job T o | Jobs [ x Clear |
I Position Class w | AddaPosition Clase range I | ® Clear _|
Search Results 1 results View:  Position Class ki # Edit

You can only compare between 2 and S items. @

Once all the selections have been made, click on Search to view the results (4). The system will display the available
data for the PC or the PC range selected (5). Click on Continue to view the results (6).
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MERCER WIN®
VIEW DATA BY POSITION CLASS

# lome ES Mercer Market Data Mercer Market Data Results & progress Center|

Mercer Market Data Results: Library & My Saved Results - a -

iz | . e I View: Actual | Regression | | Inc | Ipositianmas; v | et

C Modify Search | " Resize Columns ase Salary

et View Posi lass
- 2018 SKTRS =
» AllDsta
40 21 2,180 8944 3,287 7,985 2822 21 2,180 7872
6 a1 23 a2z 7718 9,379 8,912 11,020 23 622 2709
a2 32 3,280 5574 10,512 8,871 12,363 3z 3,280 3835
43 a2 23% 8527 1,782 11,158 13,871 82 2,330 10,859
28 52 1573 10,586 13,208 12,482 15,582 52 1,573 1,792
a5 78 1813 11,763 14,802 13,968 17,480 78 1,613 13,048
F a4 1,115 13,071 18,591 15,626 19,589 a4 1,115 14,432 =
47 76 2,107 14,526 18,596 17.483 21877 78 2,107 15,988
a8 78 a7 18,139 20,883 19,581 24,857 78 a7 17,684
4 | 72 520 17,934 23,362 21,886 27,663 72 320 19,541
50 a8 240 19,928 26,188 24,488 31,028 &8 240 21,819
51 75 26 22,143 29,350 27,308 38,821 75 525 23917
52 a7 782 24505 32897 20,855 39,088 &7 T2 26,459
52 a5 423 28,254 25528 23,798 41,185 85 473 20,835
54 4 a7 33,048 41,768 39,448 47873 43 a3 38,128 i
5= a0 175 28,855 az,802 28,028 55543 40 175 42,331
5= as 178 45214 55785 53,728 B4588 28 178 49,588
57 32 77 52,885 86,178 82,704 75,191 3z 77 58,113
52 7 52 818857 77.147 73.187 87.403 21 =2 82,090 L.
—
Manage . s = . . g 24 total resull
Dporeee | T o ERETT | SRED &l | eameow e et Exy -

By default the view setting will be set to Regression and Organization Weighted. This can be changed anytime with
the help of toggle buttons (7). The data is now visible as per Position Class (8).
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MERCER WIN®
COMBINE PCs

cer Market Data Results

Mercer Market Data Results: Library @ My Saved Resuits - a
= | View: | Actual | [Regression nc [[0rg ] | Pposition Class -

C Modify Search | " Resize Columns ase Salary Jotal Cash - Actual

- 2018 SK TRS -
- AllDsts
40 21 2,180 7.251 8,149 7.818 9.401 2 2160 T.708 8.807 8258 9,985
41 23 822 8,230 10413 9,700 11,700 23 822 2502 11,202 1,119 12.828
4z 32 3,280 8,197 9,400 9,13, 9,894 az 3,280 9,114 10,567 10,549 12,033
a3 83 2,228 9,898 11,885 117 14,108 &2 2,338 10,880 12,804 12818 14,851
s 53 1.573 10,5668 14,004 13.027 18,045 53 1573 12,022 15,241 14,841 18,332
a5 78 1,813 11,785 14770 12,892 17,794 73 1812 12,800 15,847 14,857 18,741
a8 84 1.115 12,528 17.028 18,155 20,709 84 1,115 14,339 18,5631 16,819 21,384
a7 76 2,107 14,491 17,438 18,924 19,722 T8 2,107 16,220 19,195 18,241 20,613 3
48 78 &7e 18,944 22,00 20,055 26.728 72 a6 18,892 23,840 22127 28,180
45 72 930 18,941 240 20.808 26,527 Tz 930 18,718 24281 23029 28,408
80 =] 240 19,851 25817 23,821 28,442 L3 240 20078 2741 26,754 21,288
=1 75 25 21,608 28015 28,008 34582 75 525 22,862 31,792 21,805 27,845
52 a7 792 25,968 24,210 31,275 40,726 a7 792 28,435 37,942 33,548 43,791
83 65 423 28,012 268,584 23,842 42,362 65 423 231,129 29,799 28477 48,467
54 43 a73 24 91 41.278 28,728 45,895 42 ara 36,848 44,508 43,820 50.106
55 40 178 fz,442 47,032 44,689 53,385 40 175 40,848 51,743 47877 80,176 L4
56 38 178 44,948 56,054 55,755 88,577 a8 178 48,132 82,302 56,791 77057
57 3z 77 50.283 &7.858 21,558 78063 az 77 56,693 78,578 88,548 54,262
58 21 52 64,229 76,629 70,932 832,842 21 52 72,282 26,298 83127 91,363
=5 71.481 82,421 38,190 95,494 15 28 81,814 101,685 95,494 116,200 -

= Compare ~ Normalize § o4 Send to My
= i = el |t Age Data " Set Banding || Feroter

Option Combine PCs is available only while view settings are set to Actual (1).
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MERCER WIN®
COMBINE PCs

# Home ES Mercer Market Data Mercer Market Data Results Combine PCs

Combine PCs @

2018 5K TRS [-]  undoau

]

OoOoOomEmO

il

EEE

0 o e

Position Class
40
41
42
43

45

6
6

2
3
e

Tick the boxes next to each position class you would like to combine. At one time several ranges can be created,
however they should not overlap (2). Once ready, click Combine (3).
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MERCER WIN®
COMBINE PCs

# Home ES Mercer Market Data Mercer Market Data Results Combine PCs

Combine PCs &

2018 SK TRS ] undoan

Position Class

40
4
42
43

s @
45

El
O
O
O
O
O
E &7
O
O
O
(o
O

L e e

Position Classes are now combined (4). To come back to the table view, click Save (5).
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COMBINE PCs

# Home ES Mercer Market Data Mercer Market Data Results Combine PCs

Combine PCs &

2018 SK TRS ] undoan

[] Position Class

40
4
42
43
44

45
46 - 49 (combinet 6
50

|
(|
g
o
O
]
[ 53
g
(|
O
(W]
|
E|

| Cancel I save

To un-combine the PCs, click the x button next to the row with combined PCs (6).
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COMBINE PCs

# Home S Mercer Market Data Mercer Market Data Results J | Progress Center
Mercer Market Data Results: Library @ My Saved Results - 8 @
m View: Actual | Regression Inc Org Position Class ~ l # Edit ‘
C Modify Search ‘ «” Resize Columns ‘ ‘ Base Salary Total Cash - Actual
Market View Position Class . Mum Orgs Num Obs Org Wtd 25th %ile Org Wtd Mean 'Org Wtd Median Org Wtd 75th %ile
v  2018SKTRS =
w Al Daia
40 21 2,160 7,251 8,149 7,818 9,401 21 o
41 23 622 8,230 10,413 9,700 11,700 23
42 32 3.280 8197 9,400 9.131 9,604 32 3
43 63 2,339 9,695 11,865 1,117 14,108 63 Zhal
44 53 1573 10,566 14,004 13,027 18,045 53 1
45 79 1613 11,785 14,770 13,893 17,794 79 1
e I 46 - 49 (combined) I 13 4,828 15,546 20,069 18,822 23679 113 4
50 68 940 19,651 25617 23,631 28,442 68
51 75 525 21606 20015 28,008 34,562 75
o | vin | oD i | D | e | s | G = -

Position Classes are now combined and the corresponding statistics have been recalculated (7). If you want to undo or
adjust your selection, click on Combine PCs again (8).
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COMBINE PCs

Undo All 3|

All combined position classes will be undone. Click OK fo continue. Click Cancel to retum and keep
your position class combinations.

By clicking on the arrow, select from the drop down menu the surveys for which you want to undo the changes (9).
Press Undo All (10) if you want changes to apply to all surveys. Hit the OK or Cancel button depending on the action
you would like to take (11).
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MERCER WIN®
COMBINE PCs

MERCER WIN®BY POSITION CLASS

Mercer WIN® by Position Class will function almost entirely the same way as
Mercer WIN® by Job.

Points to Remember:

The feature Combine PC and View are available only when the Actual setting
IS enabled.

These features become disabled in the Regression view.
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MERCER WIN®
THANK YOU

If you have any questions please contact
Surveys@mercer.com
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