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About the reports

The survey results are presented in a set of predefined reports*, including:
* Overview

* Survey Methodology and Definitions

* Participant List

* Policy and Practice Reports

* LibraryJobs Detailed Report - Complete PC

* Library Jobs Detailed Report - Grouped by PC

* LibraryJobs Summary Report

* Position Class Reports (Actual and Regressed Data)
* Year Over Year Trends

* Excel Download of Actual and Regressed Data

* Mercer Job Library - Jobs and Roll-ups Catalog

all the above reports are published to MercerWIN®.

*Availability of individual reports may vary depending on a survey and country.
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Overview

A starting point to the survey providing overall information on the survey
database size as well participant organizations profile including sector,
parent organization nationality, revenue and employment.

This report also offers an overview of the market pay trends relative to the prior year.
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Overview
1. About the Survey
Mercer is pleased to present the 2022 SAMPLE Total Remuneration Survey (TRS). As shown in the

following table, thes year 000 organizations submitied data for the survey.

2022 SAMPLE Tolsl Remundration Surcey Profle

Humbsir of Parscipating Organizations Submisting Data 1o the Survey 0
Mumbssr of Incumbents Repeeseniad in the Survery Rasulis Liii]
Dt Efective Date 1% May 2022

1.1. If You Have Questions
If you have guestions regarding the survey or the repon, call us or e-mail us at
+00 000 D00 0 00 Mame Lastrome name. lastreme@merosr oom

00 OO0 DOD O Ol Masre Lastrome name. lastreme@merosr oom

1.2. Resources

We're making it e3sy to access leaming and -
mformation reswces - amything you may need or

wiant to know whike worlang with Mercar surveys.

Whatewer your gosal is - be it to understand how fo
create a neport n Mercer WIN®, upload a file in Mercer

Dista Connecior or keam wihy survey participation

matters - Marcer Rssources Canter prowides the “_.Tl
knowiadpe you can rely on! Available 247 in English,

‘Spansh, Fortuguese and Chinese.

1.3. Mercer Skills-Edge Suite

%Hlﬂ integrated senvice offering of consulting, technology and data that
gives you the and ingight you need to advanoe skills-based talent and pay practices
BOIDSS YOUT COMENy,

M A
Skills Library Skills Pricer Skills Pay Planner
# skills taxonomy based on This salf-senace web An Al-griven ool designed o
markat data, curated by application regarts which (ZIt0ns Wit

M OfpEnZatons.
Mercer and mapped to the skills influence the pay of 3 imtelligent pay at the employss

—
— /
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Survey methodology
and definitions

The report where you can find data types descriptions and clarifications
as well as information how remuneration statistics are calculated and
displayed in the reports, or how to understand remuneration components.

This report gives detail information on job matching methodology, Mercer Job Library catalog and Mercer’s
International Evaluation System (IPE).
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Survey Methodology and Definitions

1. Mercer’s International Position
Evaluation System (IPE)

Mercer IPE is a proven approach to posifion e\ralualim and is used by thousands of
organizations around the workd. As Mercer is dedicated to continuous quality improvements, the
IPE methodolegy is reviewed regularly based on input and feedback from users and consultants
worldwide.

Mercer IPE evaluations are based on the application of five factors and twelve dimensions to an
organization's jobs. The factors and dimensions include:

ok 2 * oo b
Impact Communication Innovation Knowladge Risk
+ Organization « Communicalion = Innovation * Knowledge * Risk
* Impact * Frama = Complaodty « Team «  Environmant
+  Contribution + Breadth
Mercer IPE facilitates comprehensive and i risons beth positions, as job

fitles alone can be misleading, For example, the title finance manager” in one organization may
describe a position that has grealer operational responsibiliies as compared to a finance
manager in another organization with more strategic responsibilities. In other words, the scope
and content of a finance manager position could be broad in some organizations and limited in
others,

By using the IPE methodology, we can further isolate similar pesitions and responsibilities.

The information in this survey is presented to allow a rapid and precise measurement of salary
levels. Itis important to ber that, when ducting job matching and positien evaluations,
it is the “position” that is being matched and not the person holding that position. The
qualifications and the performance of the present position holder may differ from what is actually
required by the position.

Position evaluation is not just a tool for salary comparisons but is instrumental in determining job
architecture, assessing organization structure, creating rewards structure, informing job titling
and underpinning an organization’s overall career framework.

N\
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Participant list

This report lists organizations which took part in the survey in the current
year, providing information on the participant organizations’ group name,
industry super sector and sector.
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Policy and Practice reports

A comprehensive report covering organizations’ policies with regards
to remuneration, guaranteed cash, short-term incentives, long-term
incentives and benefits.

Give an overview of the prevalence of practices and policies for short and long-term incentives and
benefits plans.
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Policy and Practice reports

Organization remuneration policy

This section covers the main policies and trends in the scope of remuneration, including but not limited to
salary review policy, hot jobs and hiring intentions.
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1.5. Hot jobs

Dioes your organization have difficulty hiring or retaining employees in certain roles?

N Yes
- o

Based on responses from *{ organizations

From which job family are the roles your organization need to hire this year to achieve your
organization's business goals?

Job Family Career Stream

L No.of Responses |
IT. Telecom & Internet Professional o
Production & Skilled Trades Para-Professional KK
Engineering & Science Professional X
Sales, Marketing & Product Professional xx
Management
Retail Para-Professional KX

Based on responses from »X{ organizations
Maote: Only the most prevalent choices are shown.

From which job family are the roles most difficult to fill in your organization?

Job Family Career Stream No. of Responses
IT, Telecom & Internet Professional o
Production & Skalled Trades Para-Professional xx
Enginescring & Science Professional XX
Sales, Marketing & Product Professional X
Management

Finance Professional XX

Based on responses from XX organizations.
Maote: Only the most prevalent choices are shown.

®
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Policy and Practice reports

Short-term incentives (STI)

A comprehensive chapter which presents conclusions on an approach to short-term incentives, including
performance bonus/sales incentives eligibility, target performance bonus/target sales incentives as % of
base salary, performance criteria and more.
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3. Short-term Incentives

3.1. Variable bonus

Does your organization have a short-term incentive/variable bonus policy?

N Yes

i
:

Based on responses from XO( organizations

‘Which employee groups are eligible for short-term incentivelvariable bonus?

Head of Organization,

Exacutives

Managemant

Professional Sales

Professional Non-Sales

Para-Professional - "White
Collar™

#
=
L

Para-Professional - “Blue,
lar™

MNumber of ohservations par category: Hesd of Organization (X00), Executives (X0X), Management (O().
Professional Sales (0X), Professional Mon-Sakes (XX). Para-Prefessional - "White Collar” (XX). Para-
Professional - "Blue Callar” (XX

‘What part of employees in each group is eligible?
All Employees Part of Employees No. of Responses:

Head of Organization K% XX
Executives % X% XX
Manapemeant 0% %6 X
Professicnal Sales K% KX XX
Professional Non-Sales X% KX XX
Para-FProfessional - "White Collar” 0% 0% XX
Para-Professional - "Blue Collar” K% KX XX
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Policy and Practice reports

Long-term incentives (LTI)

An extensive information source on various aspects of long-term incentives management across the
market, including policies relating to LTI eligibility, plan structures, performance measures, grant
frequency or types of vesting.
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4. Long-term Incentives

Types of long-term i tives operated by org |
Stock/Share Options XX%
Share Appreciation Rights (SARs) XH%
Sen, Based Units X%
Performance-Based Shares/Share Units XX%
Perfermance Cash Units XX%
Long-Term Cash XX%

Based on responses from XX eraanizations
Mote: Organizations may offer more than one type of long-term incentives, therefore the total may exceed
100%.

Long-term incentives eligibility

%

- Yes
Managemsant % - No
s T
Para-Professionals IR
Mumber of observations per category: Head of O ization OC). 7 ), it POC),
Professionals (XX}, Para-Ps i 0.
Head of Organization Percentage of Organizations
Stock/Share Options XX%
Share Appreciation Rights (SARs) XH%
Service-Based R Units XX %
Peri: Based S /Share Units K%
Performance Cash Units XH%
Long-Term Cash X%

Based on responses from XX craanizations
MNote: Organizations may offer more than one type of long-term incentives. therefore the total may exceed
100%.

®
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Policy and Practice reports

Benefits

This section presents benefit policies of extensive coverage, including core benefits such as retirement,
medical, life assurance and disability or company cars, as well as country-specific local components.
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7.12. Flexible Benefits

Does your organization provide flexible benefits plan?

N Yes
. Mo

Based on responses from XX crpanizations

Which employee groups are eligible for flexible benefits plan?

. Yos
99%
— -
Professional
Mumber of observations per category: Executives 20¢), Mansgement (20¢). Professionall Para-Professional
2040,

How is the standard employer contfribution/budget for flexible benefits determined?

Related to Salary (e.g., | Fixed Amounts (Potentially | Other No. of

Percentage of Salary) Depending On Job Grade) Responses:

Executives 0% 0% X00% po 8

Management 20(% % 00% py

Professicnal! Para- K% K% XH% K
Professicnal

Note: The total does not equal 100% due to rounding.

Do the standard employer contributions vary in certain circumstances?

With Age of | With Years of | By Family With No. of
Employee Service of | Size of the Other Responses:
Employee Employee Factors

Executives % X% X00% 0L
Management X% W% X% o
Professicnall W% X% XX% Hx
Para-

Professicnal

Mote: Some organizations indicated more than one opfion therefore the total exceeds 100%.
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Library Jobs detailed report

Detailed set of statistics presenting a wide range of reported
compensation components for each job reported in a given survey.

Depending on a version may include figures for a full span of Position Classes available for each job or data
grouped in Position Class ranges appropriate for each position.

Al S
B : | c | o | e | ¢ | 6w | ][ w[t[m]|N]o|ealrls]T]u]v]w]x|v]|z|m|us]|a
2
:
@D Mercer
.
.
» Surwvey Name: 2022 SAMPLE TRS Refinement: All Data
5 Job Family: k44 Scale:
i« Job Sub-Family: xX Currency: Lurrency
% Job Code: XX MNumber of Organizations: 10
 Job Title: 4 Mumber of Observations: 10
2 Job Type: Mercer Combined Job FPosition Class: 58-6%

S " More than 5% of the rates within the sample are supplied by one organization
s "* Mots only the Mean and Median will be dizplaged if mors than S0% of the incumbents are supplied By one arganiaation

!
a No. of Mo. of Inc Wid 25th Inc Wrd Inc Wid 75th
Compensation Element Dbs ~zile ‘ Inc Wtd Mean Median ~ile
3 Base [Monthly) 10 0 47,248 42,472 34,089 106,371
% Dbr Manths 10 0 12.00 12.00 12.00 12.00
. Base Salary 10 10 566,972 989.660 1,129,070 1.276.449
» Transportation Allowance 0 0 - - -- -

o Mleal Allowance

« Shift Allowance

“

s Language Allowance

o Dther Guaranteed Sllowance

» Total Guaranteed Cash Comp 10 10 566,972 290,126 1,129,070 1.279.413
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Library Jobs summary report

This formatted summary report includes actual market data analysis by
Jobs, Core Jobs and Mercer Combined Jobs.

Report allows for quick filtering, importing and systematic data retrieval. The data is segmented by Job

12

Family (each family has its own tab) and presents key compensation elements (e.g., Base Salary, Total Cash

Actual) and statistics. A handy guide tab is included.
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Position Class report
(actual and regressed data)

A compilation of actual and regressed market data tables, as well as
charts depicting regressed market data lines for each of the main
compensation elements.
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Curmrency Mame Compenssation Data In Whole Numbers

ANNUAL BASE SALARY (Comp1)
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Year over year trends

The report presents trends in Base Salary, Total Guaranteed Cash and
Total Cash (Actual) by benchmark Jobs and IPE Position Classes through a
comparison analysis to last year’s data.

The year over year trends are presented for the same incumbents, same organizations/job level, and all

organizations in both years. In addition to including both incumbent and organization weighted actual
market data, this report also includes analysis using regressed market data.
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Excel download of actual and

regressed data

Job detail

15

Aggregated actual data survey results for all the jobs published in a given survey, including a standard set
of statistics (25" and 75" percentiles, mean and median) for various compensation elements.
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Excel download of actual and
regressed data

PC-Regression

Regressed market data by Position Class (PC) or by Career Stream and Position Class, covering a standard
set of statistics (25" and 75" percentiles, mean and median) for main compensation elements.
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Mercer Job Library jobs
and roll-ups catalog

The report includes all benchmark Jobs, Core Jobs and Mercer Combined
Jobs in a single file along with their key attributes (e.g., titles, descriptions).

The file also includes the relationships between Jobs and Core Jobs as well as the relationship between Jobs
and Mercer Combined Jobs.
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Mercer WIN® —
Total Remuneration Survey
live results

Mercer WIN® allows you to perform online analyses based on Mercer
survey results. The software offers a truly flexible approach, being capable
of running live calculations, looking through different data perspectives
and applying various filtering criteria.
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Mercer WIN®

Search page

Apply various filtering criteria to narrow down survey results according to your needs.
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Mercer's Total Remuneration Survey (TRS) - Content sample

Mercer WIN®

Mercer market data - filters (Job industry)

Select Industry typical for the jobs you are looking for.
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Mercer market data - filters (Job family)

Shift through various Job Families to analyze different aspects of your workforce.
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Mercer WIN®

Mercer market data - filters (function)

The Function option provides an additional lens in which to search across Library jobs and is organized
around Function and Department. When a selection is made in the Family filter, the Function filter

becomes disabled.
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Mercer market data - filters (career level)

Select appropriate Career Levels to focus on different employee groups within your organizations.
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Mercer WIN®

Mercer market data - filters (Job type)

The Job Type filter is another new way in the system which allows you to search for either Jobs, Core Jobs,
Mercer Combined Jobs or all types. If no selection is made here, a job level is set up by default.

ece
«>C

Job type

Core Job - an aggregate of underlying Jobs within a Sub-family at a specific Career Level
Mercer Combined Job - pre-defined combination of jobs
Job - basic survey results representing a specific type of work at a specific Career Level



Mercer's Total Remuneration Survey (TRS) - Content sample

Mercer WIN®

Core Job

Core Job - an aggregate of underlying Jobs within a Sub-family at a specific Career Level.
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Mercer Combined Job

Mercer Combined Job - pre-defined combination of jobs.
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Mercer WIN®

Mercer market data - view

Select different views and create your own templates to move between Job, Position Class, Family and
Career Stream data display. Add columns representing a wide range of compensation elements.
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Refinements

Choose from a versatile set of market data refinements to generate results aligned with your
organization's profile or the type of position you wish to analyze.
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Mercer WIN®

Refinements - peer group

To compare your own company to a defined list of competitors, you can select a Peer Group.
A minimum of 10 organizations is required to create a peer group of which 8 must be

distinct organizations.

Age data

Adjust survey results to a certain point in time, using factors such as median base salary increase rate

or inflation.
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Mercer WIN®

Combine Jobs

Merge Mercer benchmarks to align better with your internal grading or increase data sample.
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Combine Position Classes

Merge Position Classes for particular jobs or the whole market according to your needs.
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For further information, please contact your local
Mercer office or visit our website at:

3000082-CP
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